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Employing Youth and Children's Workers
With a foreword by Barbara W. White, PhD, University
of Texas at Austin The definitive work on battered
women is now in a timely third edition. Considered
the complete, in-depth guide to effective
interventions for this pervasive social disease,
Battered Women and Their Families has been updated
to include new case studies, cultural perspectives,
and assessment protocols. In an area of counseling
that cannot receive enough attention, Dr. Robert's
work stands out as an essential treatment tool for all
clinical social workers, nurses, physicians, and
graduate students who work with battered women on
a daily basis. New chapters on same-sex violence,
working with children in shelters, immigrant women
affected by domestic violence, and elder
mistreatment round out this unbiased, multicultural
look at treatment programs for battered women.

A Guide to Employing Staff in New South
Wales Restaurants and Cafes
Each year general medical practices provide some
290 million consultations. The new contract
(implemented in April 2004 but increased spending
began in April 2003) changed the basis for
commissioning primary care services. Instead of
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contracting with individual General Practitioners
(GPs), Primary Care Trusts (PCTs) commission
services from some 8,325 GP practices with around
33,000 GPs. This study examines the negotiation and
implementation of the new contract and how well it is
working in practice. In the first three years the PCTs
spent £1.76 billion (9.4 per cent) more than the
minimum committed by the Department of Health.
Mostly this was due to an underestimation of the
amount that GPs would earn from the pay for
performance scheme, the Quality and Outcomes
Framework (QOF), and the additional cost of providing
out-of-hours care (most GPs have opted out of
providing this service). GPs' salaries have increased
by an average of 58 per cent. Practice nurses have
not benefited to the same extent. While the number
of consultations with patients has increased, these
are not in proportion with the increase in costs, and
productivity has fallen by 2.5 per cent per year. GPs
are working less hours. Some progress has been
made in extending the range of patient services,
reduced administration, high quality care and linking
pay and performance, and staff satisfaction and
morale. Progress has not yet been demonstrated in
productivity, and re-designing the services around
patients. The contract has contributed to improved
recruitment and retention of GPs. The NAO
recommends that the Department develop a strategy
for yearly negotiations on the QOF, which should be
based more on health outcomes. PCTs should provide
more services based on local need and review the
number and skills of staff employed to commission
and performance manage GP services with the aim of
improving local commissioning.
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Applied ICT
Battered Women and Their Families
Helps students to test their knowledge and gain
crucial exam practice.

Review Body on Doctors' and Dentists'
Remuneration Thirty-fourth Report 2005
This volume covers the 2006 subject specifications for
all exam boards. The text is laid out in 'sound bite'
boxes to aid recollection, with clearly labelled
diagrams to add visual clarity and further
demonstrate the subject matter.

Human Resource Management
Everything you need to prepare for the ITIL exam –
Accredited to 2011 syllabus The ITIL (Information
Technology Infrastructure Library) exam is the
ultimate certification for IT service management. This
essential resource is a complete guide to preparing
for the ITIL Foundation exam and includes everything
you need for success. Organized around the ITIL
Foundation (2011) syllabus, the study guide
addresses the ITIL Service Lifecycles, the ITIL
processes, roles, and functions, and also thoroughly
explains how the Service Lifecycle provides effective
and efficient IT services. Offers an introduction to IT
service management and ITIL V3 service strategy
Highlights the topics of service design and
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development and the service management processes
Reviews the building, testing, authorizing,
documenting, and implementation of new and
changed services into operation Addresses creating
and maintaining value for customers through
monitoring and improving services, processes, and
technology Download valuable study tools including
practice exams, flashcards, a glossary of key terms
and more. If you prefer self-study over the more
expensive training course, but you don't want to
skimp on information or preparation, then this study
guide is for you.

Remote Control
Biomedical Science in Professional and Clinical
Practice isessential reading for all trainee biomedical
scientists looking foran introduction to the biomedical
science profession whether theyare undergraduates
following an accredited biomedical sciences
BSc,graduate trainees or experienced staff with
overseasqualifications. This book guides trainees
through the subjects,which they need to understand
to meet the standards required by theHealth
Professions Council for state registration. These
includeprofessional topics, laws and guidelines
governing clinicalpathology, basic laboratory
techniques and an overview of eachpathology
discipline. It helps trainees at any stage of trainingand
in any pathology discipline(s) to think creatively about
how togather evidence of their understanding and
professional competence.By referring to specialist
sources of information in each area, ithelps students
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to explore particular topics in more depth and tokeep
up to date with professional and legalchanges. It is
also of value to any Training Officers whoare looking
for ideas while planning a programme of training for
atrainee biomedical scientist. The book includes basic
principles of working in the pathologylaboratory
including laws and regulations, which must be
observed,such as health and safety, data protection
and equal opportunitieslaws and guidelines. Practical
exercises are included throughoutthe book with
examples of coursework, suggestions for
furtherexercises and self -assessment. Summary
boxes of key facts areclearly set out in each chapter
and ideas for group/tutorialdiscussions are also
provided to enhance studentunderstanding.

Business Planning: A Guide to Business
Start-Up
A guide aimed at small businesses who need
guidance through the complex minefield of litigation
that staff employment can entail. Written with GPs
specifically in mind, other employers with small
numbers of staff also find it useful. Chapters include:
recruiting staff, the employment contract, dismissal:
fair or unfair, redundancy, the practice staff scheme provisions of the red book. account recent changes in
legislation in areas such as maternity rights, unfair
dismissal, and health and safety. Several areas of
growing concern to GPs have been added, such as the
risk of violence, confidentiality of patient information,
retirement policy and sexual harassment.
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Examination of U.S. Inbound and
Outbound Direct Investment, Staff
Research Study #26
A readable and structured guide for the increasing
numbers of people each year who consider setting up
a small business or becoming self-employed.
'Business Planning' outlines the options and risks
involved in setting up a business. The importance of
thorough planning is often overlooked and only
becomes evident if the business fails. This is
highlighted in a recent study by the SFEDI of 486
bankers and accountants where lack of planning was
the most common reason cited as to why businesses
fail. 'Business Planning' shows how to avoid this
failure by focusing on the planning stage and building
on this framework as the business develops. This is
the only book based around the Small Firms
Enterprise Development Initiative (SFEDI) for first
time owner-managers. It contains all the underpinning
factual information required to prepare and present a
successful Business Plan for presentation to a bank
manager, or an alternative potential source of
finance, or for use in an NVQ portfolio. It is in line with
the major syllabuses for Business Start-Up, and can
be used as a course book for anyone completing a
formal NVQ level 3 qualification in this area, with tips
on NVQ structure and assessment.

Promoting Entrepreneurship and
Innovative SMEs in a Global Economy
Computing for Architects provides an introduction to
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computers and their use in architectural offices. It is
the result of 17 years' experience of using computers
in firms in private practice and is intended to be more
of a practical guide than a textbook. It attempts to
show where computers can help, how they can be
applied, and how to avoid the worst pitfalls. The book
begins by describing how the attitudes of architects
towards computers have changed over the years. This
is followed by separate chapters on the benefits and
drawbacks of using computers; different types of
computers and computer programs; the principles
and operations of databases; and their application in
architectural design. Subsequent chapters discuss
computer-aided drafting, computer visualization, job
management systems, and design-aid programs. The
importance of environmental analysis is emphasized,
covering lighting analysis, thermal analysis, sunlight
analysis, airconditioning analysis, and acoustical
analysis. The final chapters deal with office
management systems and the future of computing.

Management Essentials for Doctors
According to recent data on women leaders across all
major sectors in the United States, women are
outperforming men but earning less and still hitting
the glass ceiling. This book uncovers the best
practices to remedy these inequities, optimize
performance, and benefit both genders. • Elevates
the conversation about why women's leadership is
still lacking in the United States and debunks typical
myths about gender disparity in the U.S. workforce •
Offers strategies and best practices for companies
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and organizations to ensure excellence • Presents
findings based on current research and analysis on
thousands of positions across hundreds of companies
in 14 sectors • Provides insights from interviews with
representatives of several of the most successful
companies in the United States about their practices
that help ensure excellence

BTEC National Beauty Therapy Sciences
"24 hours to save the NHS". It was a political slogan
but it hid a deeper question. Could the NHS survive?
Could it continue to offer free health care for every
citizen regardless of their ability to pay? Could the
extraordinary, liberating ambition and dream of its
founders 50 years before be maintained in the 21st
Century - that everyone, no matter how poor or ill,
should be freed from worrying about how to pay for
their health care. By 2000 the NHS was in decline with
falling standards and failing public support. Its
supporters were beginning to question its viability,
whilst its enemies were eager to catalogue its faults.
Five years later we had an answer. Radical change
and investment meant that the NHS had survived.
Standards were improving and the NHS was
expanding. Proof came from outside. Public
satisfaction doubled and fewer people opted for
private healthcare. Most tellingly, all the major
political parties went into the 2010 general election
committed to the NHS and to helping it develop and
prosper. Today the question has changed. The NHS
has survived but can it become sustainable at a time
of austerity and as demand for its services grows? 24
Page 9/25

Access Free Employing Staff
hours to save the NHS shows what we can learn from
the past, and describes what more we need to do to
innovate for the future. It is the inside story of the last
reforms written by the man charged with
implementing them, and who was given
unprecedented authority as both Chief Executive of
the NHS and Permanent Secretary of the Department
of Health. A very practical book - it describes the
successes and failures as well as the pressures and
the difficulties of making improvements in the fourth
biggest organization in the world which employs 1.3
million people and spends £100 billion a year. It will
be of interest to the general reader, health workers,
policy makers, academics and students alike.

Small Business Finance All-in-One For
Dummies
Keeping track of the finances is fundamental to the
success of every business, but tackling the task
yourself can be intimidating. Help is at hand,
however, with this complete guide to small business
money management. Packed with expert advice on all
aspects of business finance, including basic
bookkeeping and accounting, monitoring profit and
performance, managing payroll, tackling tax, and
forecasting for growth, Small Business Finance All-inOne For Dummies helps you to take control of your
finances, stay on top of the paperwork, and keep the
cash flowing.

Gcse Success Workbook Business Std
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A growing number of churches are employing
someone to work with children and young people.
This guide helps churches through the whole process
of researching, planning and making an appointment,
helping them avoid common mistakes which lead to
later problems. It also considers how volunteers might
be best used and supported.

24 hours to save the NHS
Enterprise Planning and Development outlines the
options and risks involved in setting up a business. It
shows how to avoid this failure by focusing on the
planning stage and building on this framework as the
business develops. The book contains all the
underpinning factual information required to prepare
a successful Business Plan for presentation to a bank
manager, or an alternative potential source of
finance, or for use in an NVQ portfolio. It is in line with
the major syllabuses for Business Start-Up, and can
be used as a course book for anyone completing a
formal NVQ level 3 and 4 qualification in this area,
with tips on NVQ structure and assessment.
Enterprise Planning and Development shows how to
make the most of business growth and also how to
deal with the different types of problems that are
encountered along the way. All businesses pass
through several stages of growth and it occurs for a
number of reasons, such as change in the commercial
market, increased customer demand for services or
product and higher numbers of customers. The book
is structured to follow a logical sequence of questions
that makes it readily accessible: Where are we now?
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Where do we want to go? What resources are needed
to get there? What sales and marketing policies do we
need to develop? It examines the personnel and
staffing implications, the efficiency of the current
financial management process and the owner’s own
abilities to make it all happen

One Person Business
Opportunities always exist for those with skills and
relevant experience to create and build a business of
their own. And if it's a service industry that you are
offering it is possible to start from your home with
very little or no capital outlay. Many one person startups are capable of providing significantly higher
income than is provided through employment - and
they have the potential to grow. This book sets out
the essential aspects of running a small business, and
explains the commercial frameworks that apply for
trades, professions, personal and management
services, agencies, trading activities and creative
concepts. It includes: · Defining your market and
studying the competition · Specifying your product or
service · Pricing and marketing your product or
service · Calculating risk and breakeven · Budgeting
and keeping records · Using other services and
professionals · Understanding the basics of
commercial law · Structuring your business for tax
efficiency · Employing staff · Acquiring or renting
property · Dealing with expansion

How To Sack Employees
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CEO Guide to Doing Business in Asia
A Practical Guide to Entrepreneurship is a
comprehensive framework for the study of
entrepreneurship. More than just another book on
enterprise, this is a step-by-step guide through the
main issues faced by all new entrepreneurs, including:
customers, profits, financial management, raising
finance, law, operations, taxation, employing staff,
managing risk, developing the firm, leadership and a
systematic approach to growth. The book is
complemented by insightful practical features, such
as case studies, exercises, academic model
summaries and tips, to help students apply their
understanding to the real world. Developed from
Kogan Page's successful and long-running title,
Starting a Successful Business, A Practical Guide to
Entrepreneurship is intended for those taking courses
in entrepreneurship who wish to study the subject
academically whilst preparing a business plan for
their own enterprise, whether for academic or realworld use, or both. A range of support materials for
students and lecturers is available, including over 350
PowerPoint slides covering the each chapter, a
business plan template, instructors' manual and
budget figures.

How to Do Research
This student book covers all the mandatory units for
the BTEC National Diploma, National Certificate and
Award as well as additional units in complementary
therapies. Colour photographs and diagrams clearly
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illustrate all the practical skills students need to learn.

How to Be a Global Nonprofit
Computing for Architects
Are you a CEO, consultant or entrepreneur interested
in entering or expanding your activity in Taiwan, Hong
Kong and Macao’s market? Then this book is for you!
The main objective of this book is to provide you with
basic knowledge about Taiwan, Hong Kong and
Macao; an overview of their economy, business
culture, potential opportunities and an introduction to
other relevant issues. Novice exporters, in particular
will find it a useful starting point. Hong Kong is an
international city with a population of almost seven
million. It the world's 12th largest trading economy
and one of Asia's leading financial and business
centres. Its per capita Gross Domestic Product ranks
7th highest in the world. Hong Kong has been ranked
as the world's freest economy in the Wall Street
Journal and Heritage Foundation's Index of Economic
Freedom for 15 consecutive years on the other hand
Taiwan’s strategic location is one of its most
significant advantages for international investors.

Tolley's Managing Fixed-Term & PartTime Workers
The results of a comprehensive evaluation program
specifically targeted to older persons, the Elderly
Nutrition Program (ENP) administered by the Aging
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Admin. This program supports the provision of daily
meals and related supportive services in either group
or home settings to persons age 60 or older.
Contents: data sources and methodologies;
characteristics of participants; contributions of ENP to
participants' dietary intake and social contacts; ENP
program administration and service delivery program
funding, costs, and efficiency. 150 charts and tables.

Journal of Accountancy
Hospital Pharmacy
Written for the practising electrolysist and student,
this book covers all aspects of electro-epilation and
takes into account recent changes and advances in
training and technology. A section on business covers
insurance, hygiene and sterilization.

ITIL Foundation Exam Study Guide
Tolley’s Managing Fixed-Term and Part-Time Workers
is an essential tool for HR directors and managers,
and their advisers. This timely handbook contains
comprehensive coverage of the legal and practical
implications of the new Fixed-Term Employees
(Prevention of Less Favourable Treatment)
Regulations 2002 and the EC Directive on Fixed-Term
Work. With almost a quarter of the total UK working
population engaged on part-time contracts, there has
never been a greater need for employers to
understand the latest rights and duties owed to those
Page 15/25

Access Free Employing Staff
who work on a part-time, intermittent or job-share
basis. This invaluable resource will show you how to
deal fairly with agency temps, contractors,
freelancers, casual workers, seasonal workers,
students working during vacations, part-time
employees and temporary workers engaged to cover
short-term absence. Combining coverage of the legal
background with practical advice on how to ensure
your policies and procedures comply with the law, this
handbook will enable you to: - understand the laws
that impact upon successive fixed-term contracts treat part-time staff fairly and avoid claims of
unlawful discrimination from women who form the
majority of the UK’s part-time workforce - draft your
own documents using key sample documents – letters
of employment, contract clauses and employment
policies - save time by giving you access to
comprehensive legal and tactical information in one
unique handbook, featuring questions and answers,
checklists and case studies for ease of use - ensure
you are complying with the laws governing equality of
treatment for fixed-term and part-time workers This
accessible guide explains the latest legislation and
case law and offers an array of practical tips and tools
to help ensure fairness of treatment for fixed-term
and part-time employees.

Elderly Nutrition Program Evaluation
Jonathan Evans presents a clear strategy for research.
Drawing on examples, expertise and experience, he
gives practical advice on all aspects of research for
postgraduate researchers and those early in their
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career.

OCR AS GCE Applied ICT Double Award
The pharmacy department is now an established part
of most hospitals with the pharmacist playing a
pivotal role in the pharmaceutical care of the patient.
Hospital Pharmacy recognises the changes in the
practice of pharmacy within the hospital setting and
provides a detailed discussion of the vast range of
services that are now provided. Each chapter is
devoted to an area of pharmacy practice and
considers its history and current practice before
concluding with future developments. As well as
considering well-established facets of hospital
pharmacy practice, such as technical services and
clinical pharmacy, this text also considers the
evolving relationship of the hospital pharmacy with
other healthcare departments.

Enterprise Planning and Development
The Review Body's annual report contains
recommendations for the level of remuneration for
doctors and dentists in the NHS with effect from 1
April 2005. Recommendations include: the value of
the London weighting should be increased by 3.0 per
cent; an increase for salaried GMPs of 3.225 per cent,
and that the out-of-hours supplement for GMP
registrars should remain at 65 per cent of basic
salary. For general dental practitioners, there should
be an increase of 3.4 per cent, and the 3.225 per cent
uplift on salaries and allowances already been agreed
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as part of the 3-year pay deal for salaried primary
dental care service is endorsed and recommended.

Tolley's Managing Fixed-term and Parttime Workers
Tolley's Managing Fixed-Term and Part-Time Workers
is an essential tool for HR directors and managers,
and their advisers. This timely handbook contains
comprehensive coverage of the legal and practical
implications of the new Fixed-Term Employees
(Prevention of Less Favourable Treatment)
Regulations 2002 and the EC Directive on Fixed-Term
Work. With almost a quarter of the total UK working
population engaged on part-time contracts, there has
never been a greater need for employers to
understand the latest rights and duties owed to those
who work on a part-time, intermittent or job-share
basis. This invaluable resource will show you how to
deal fairly with agency temps, contractors,
freelancers, casual workers, seasonal workers,
students working during vacations, part-time
employees and temporary workers engaged to cover
short-term absence. Combining coverage of the legal
background with practical advice on how to ensure
your policies and procedures comply with the law, this
handbook will enable you to: - understand the laws
that impact upon successive fixed-term contracts treat part-time staff fairly and avoid claims of
unlawful discrimination from women who form the
majority of the UK's part-time workforce - draft your
own documents using key sample documents - letters
of employment, contract clauses and employment
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policies - save time by giving you access to
comprehensive legal and tactical information in one
unique handbook, featuring questions and answers,
checklists and case studies for ease of use - ensure
you are complying with the laws governing equality of
treatment for fixed-term and part-time workers This
accessible guide explains the latest legislation and
case law and offers an array of practical tips and tools
to help ensure fairness of treatment for fixed-term
and part-time employees.

East of Suez and the Commonwealth
1964-1971: Europe, Rhodesia,
Commonwealth
Exactly what you need for the AS Level GCE Single
Award in Applied ICT for OCR - this student book
matches the specification and provides all information
needed for the single award.

Advanced Epilation
In the 2010 Comprehensive Spending Review the
Coalition Government announced its decision to
achieve the internationally agreed target of providing
0.7 percent of Gross National Income as ODA from
2013. This will involve spending an additional 2.5
billion pounds in 2013-14 to make the total DFID
budget 11.3 billion pounds in that year. There will be
a large increase in spending on fragile and conflict
affected states and it will be difficult to ensure that
every pound is well spent in such war-torn
environments. When scrutinising DFID's accounts the
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MPs were also surprised to discover that the Pope's
visit was paid for in part by money supposed to be for
overseas development aid (ODA). The Committee
expects a response from the Government as to what
the £1.85 million, transferred to the Foreign Office for
the papal visit, was spent on and an explanation as to
how this was ODA compliant. The Comprehensive
Spending Review (CSR) announced reductions in
DFID's running costs to 2% of the total budget. If
achieved, this would make DFID the most costefficient development organisation in the world.This is
to be achieved by a large reduction in back office
administration costs (which excludes front-line staff)
of £34 million over the CSR period. The International
Development Committee supports the proposals to
make savings in back office staff, but the MPs are
warning that Ministers must ensure that reduced
administration budgets do not affect the ability to
deliver aid programmes on the ground. While
declining as a share of total costs, running costs will
increase in real terms over the next four years
because the total budget will rise so much.

An Introduction to Biomedical Science in
Professional and Clinical Practice
This report focuses on the use of technology to
extend effective governance through remote access
and electronic communication in housing
associations. It also examines current practice in
developing e-strategies, identifies good practice and
considers the potential of ICT in enhancing service
delivery, accountability and empowering residents.
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Recognizing Women's Leadership:
Strategies and Best Practices for
Employing Excellence
The main purpose of the British Documents on the
End of Empire Project (BDEEP) is to publish
documents from British official archives on the ending
of colonial rule and the context in which this took
place. This publication is the second of three volumes
which relate to the years 1964 to 1971, during which
period ten territories became independent and all but
one (Aden) became new members of the
Commonwealth. Issues considered include: Britain's
second application to join the EEC; colonial issues at
the UN; planning and assessment of priorities for
British interests after the withdrawl from Suez; major
Whitehall administrative changes and the Overseas
Service during 1966 to 1968; an assessment of the
value of the Commonwealth to Britain; and
developments relating to Rhodesia.

Employing Foreign Workers
A Practical Guide to Entrepreneurship
Exactly what you need for the AS Level GCE Double
Award in Applied ICT for OCR - this student book
matches the specification and provides all information
needed for the double award.

The Crisis Manual for Early Childhood
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Teachers
Solid guidance for the complex legal issues faced by
international nonprofits When a nonprofit operates
across borders, whether by making grants or directly
operating programs, the interaction among legal
requirements of two or more countries quickly
becomes highly complex. How To Be A Global
Nonprofit fills a need for legal and practical guidance
for nonprofit organizations with international
activities, and includes ten case studies to provide
insights into the ways real organizations have dealt
with various legal and practical issues. Along the way,
it skillfully explores alternatives for advancing a
nonprofit's mission across borders, while also looking
at the legal and practical issues nonprofits encounter
as they work internationally. Includes ten case studies
based on interviews with large and small international
nonprofits Offers a realistic sense of the complexity of
legal and practical issues global nonprofits face
Features a companion website with a variety of online
tools and materials related to key concepts discussed
in this book Not long ago international philanthropy
was the province of large organizations like the Red
Cross, UNICEF, and Save the Children. This has
radically changed. How to Be a Global Nonprofit
thoroughly explores the legal and practical issues
nonprofits encounter as they work internationally and
the resources required to deal with them.

NHS pay modernisation
This manual sets out the considerations and options
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that policy-makers and academics can draw upon
when they are faced with questions on migrant
workers, such as the involvement of employers' and
workers' organizations, the irregular inflow of workers,
illegal employment and whom to admit and under
what conditions.; The book should be especially useful
in countries confronted for the first time with the
employment of foreigners.

Department for International
Development annual report & resource
accounts 2009 - 10
This is the book that covers the really tough problems
teachers face: divorce, death, abuse, AIDS, violence,
illness and more.

Business Studies
Indispensable for managers and management
students, this handbook illustrates how to effectively
manage people and offers practical insight in human
resource departments. Discussions concerning South
African labor legislation, human resource planning,
motivating and retaining staff, and managing labor
relations in the workplace are included in this useful
guide.

Employing Staff
Management skills and a sound knowledge of the NHS
are mandatory for consultant and general practice
careers. Management Essentials for Doctors is an
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invaluable resource for trainee doctors, hospital
consultants and general practitioners, as well as a
compendium of 'hot topics' for all doctors preparing
for medical interviews. Written by doctors, for
doctors, the 60 topics provide: • Clear descriptions of
NHS structures, functions, policy and procedures •
Detailed coverage of core management skills • An indepth review of professional, governance, safety and
quality issues Written in an easy-to-read style, with
alphabetically listed themes for quick reference,
Management Essentials for Doctors is not only an
indispensable guide for busy clinicians, educational
leads and medical managers but also a practical
resource for interview preparation and career
development.
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