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Knowmad Society explores the future of learning, work, and how we relate with
each other in a world driven by accelerating change, value networks, and the rise
of knowmads. Knowmads are nomadic knowledge workers: Creative, imaginative,
and innovative people who can work with almost anybody, anytime, and anywhere.
The jobs associated with 21st century knowledge and innovation workers have
become much less specific concerning task and place, but require more valuegenerative applications of what they know. The office as we know it is gone.
Schools and other learning spaces will follow next. In this book, nine authors from
three continents, ranging from academics to business leaders, share their visions
for the future of learning and work. Educational and organizational implications are
uncovered, experiences are shared, and the contributors explore what it's going to
take for individuals, organizations, and nations to succeed in Knowmad Society.

Sacred Geometry
A unique introduction to this most ancient and timeless of universal sciences.

Strategic Decisions
This book gathers contributions related to the most pressing problems and
challenges that new information and communications technologies (ICT) and digital
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platforms introduce into the labour market, and the impact they have on the way
that people work, their rights and even their health and dignity. In addition, there
are also chapters studying personal data protection, which is currently a topic of
maximum interest due to the New European Regulation about it. The contributors
here are drawn from around the world, with several countries represented, such as
Portugal, Spain, Italy, Brazil, Australia and Venezuela. The book will appeal lawyers,
legal and human resources experts, economists, judges, academics and staff from
trade unions, and employers’ representation. The volume features insights and
contributions in different languages, with chapters in Spanish (12), English (6) and
Portuguese (4).

The Five Dysfunctions of a Team
A loaded and degenerate old man. A smooth-talking, handsome guy out to make
some cash on the side. And the mysterious but feisty young boy who crashes the
scene. Life and love are all fair and good, but sex and money are where it's at for
boy-crazy Taesuh. Between acting in the theater and working at the bar, his plate
is full. Meanwhile, his "boss" is keeping him extra busy on the night shift. Taesuh
knew full well what he was getting into when he signed up for the so-called "parttime job," but when Hyunwoo is tossed into the mix, the part-time job looks like it's
headed for overtime. Love Recycle was originally published as donginji (doujinshi)
in Korea.
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Imágenes contemporáneas de la realización de los derechos en
la cultura jurídica iberoamericana.
The former Senior Vice President of Apple Computer and close colleague of Steve
Jobs's throughout his tenure, Jay Elliot takes readers on a remarkable tour through
Jobs's astonishing career. From the inception of game-changing products like the
Apple II and the Macintosh, to his stunning fall from grace, and on to his rebirth at
the helm of Apple, his involvement with Pixar, and the development of the iPod,
iPhone, iPad, and much more, The Steve Jobs Way presents real-life examples of
Jobs's leadership challenges and triumphs, showing readers how to apply these
principles to their own lives and careers. Packed with exclusive interviews from key
figures in Apple Computer's history, this revealing account provides a rarely seen,
intimate glimpse into the Steve Jobs you won't see on stage, thoroughly exploring
his management and leadership principles. From product development meetings to
design labs, through executive boardroom showdowns to the world outside of
Silicon Valley, readers will see the real Steve Jobs, the "Boy Genius" who forever
transformed technology and the way we work, play, consume, and
communicate--all through the eyes of someone who worked side by side with Jobs.
Written in partnership with William L. Simon, coauthor of the bestselling Jobs
biography iCon, The Steve Jobs Way is the "how to be like Steve" book that readers
have been waiting for.
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The Library Innovation Toolkit
"Love 'Em or Lose 'Em offers busy managers a fresh viewpoint that clearly links
business success to retention of talent" --- Richard J. Leider, Founder, the Inventure
Group, co-author of Claiming Your Place at the Fire: Living the Second Half of Your
Life on Purpose.

Untangling the Web
Frost & Sullivan's 2014 Growth, Innovation, and Leadership Book of the Year
"EXPONENTIAL ORGANIZATIONS should be required reading for anyone interested
in the ways exponential technologies are reinventing best practices in business."
—Ray Kurzweil, Director of Engineering at Google In business, performance is key.
In performance, how you organize can be the key to growth. In the past five years,
the business world has seen the birth of a new breed of company—the Exponential
Organization—that has revolutionized how a company can accelerate its growth by
using technology. An ExO can eliminate the incremental, linear way traditional
companies get bigger, leveraging assets like community, big data, algorithms, and
new technology into achieving performance benchmarks ten times better than its
peers. Three luminaries of the business world—Salim Ismail, Yuri van Geest, and
Mike Malone—have researched this phenomenon and documented ten
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characteristics of Exponential Organizations. Here, in EXPONENTIAL
ORGANIZATIONS, they walk the reader through how any company, from a startup
to a multi-national, can become an ExO, streamline its performance, and grow to
the next level. "EXPONENTIAL ORGANIZATIONS is the most pivotal book in its class.
Salim examines the future of organizations and offers readers his insights on the
concept of Exponential Organizations, because he himself embodies the strategy,
structure, culture, processes, and systems of this new breed of company." —John
Hagel, The Center for the Edge Chosen by Benjamin Netanyahu, Prime Minister of
Israel, to be one of Bloomberg's Best Books of 2015

Black Box Thinking
Negotiation--whether brokering a deal, mediating a dispute, or writing up a
contract--is both a necessary and challenging aspect of business life. This guide
helps managers to sharpen their skills and become more effective deal makers in
any situation.

That Will Never Work
In The Five Dysfunctions of a Team Patrick Lencioni once again offers a leadership
fable that is as enthralling and instructive as his first two best-selling books, The
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Five Temptations of a CEO and The Four Obsessions of an Extraordinary Executive.
This time, he turns his keen intellect and storytelling power to the fascinating,
complex world of teams. Kathryn Petersen, Decision Tech's CEO, faces the ultimate
leadership crisis: Uniting a team in such disarray that it threatens to bring down
the entire company. Will she succeed? Will she be fired? Will the company fail?
Lencioni's utterly gripping tale serves as a timeless reminder that leadership
requires as much courage as it does insight. Throughout the story, Lencioni reveals
the five dysfunctions which go to the very heart of why teams even the best onesoften struggle. He outlines a powerful model and actionable steps that can be used
to overcome these common hurdles and build a cohesive, effective team. Just as
with his other books, Lencioni has written a compelling fable with a powerful yet
deceptively simple message for all those who strive to be exceptional team
leaders.

Digital Vortex
Nobody wants to fail. But in highly complex organizations, success can happen
only when we confront our mistakes, learn from our own version of a black box,
and create a climate where it’s safe to fail. We all have to endure failure from time
to time, whether it’s underperforming at a job interview, flunking an exam, or
losing a pickup basketball game. But for people working in safety-critical
industries, getting it wrong can have deadly consequences. Consider the shocking
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fact that preventable medical error is the third-biggest killer in the United States,
causing more than 400,000 deaths every year. More people die from mistakes
made by doctors and hospitals than from traffic accidents. And most of those
mistakes are never made public, because of malpractice settlements with
nondisclosure clauses. For a dramatically different approach to failure, look at
aviation. Every passenger aircraft in the world is equipped with an almost
indestructible black box. Whenever there’s any sort of mishap, major or minor, the
box is opened, the data is analyzed, and experts figure out exactly what went
wrong. Then the facts are published and procedures are changed, so that the same
mistakes won’t happen again. By applying this method in recent decades, the
industry has created an astonishingly good safety record. Few of us put lives at risk
in our daily work as surgeons and pilots do, but we all have a strong interest in
avoiding predictable and preventable errors. So why don’t we all embrace the
aviation approach to failure rather than the health-care approach? As Matthew
Syed shows in this eye-opening book, the answer is rooted in human psychology
and organizational culture. Syed argues that the most important determinant of
success in any field is an acknowledgment of failure and a willingness to engage
with it. Yet most of us are stuck in a relationship with failure that impedes
progress, halts innovation, and damages our careers and personal lives. We rarely
acknowledge or learn from failure—even though we often claim the opposite. We
think we have 20/20 hindsight, but our vision is usually fuzzy. Syed draws on a
wide range of sources—from anthropology and psychology to history and
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complexity theory—to explore the subtle but predictable patterns of human error
and our defensive responses to error. He also shares fascinating stories of
individuals and organizations that have successfully embraced a black box
approach to improvement, such as David Beckham, the Mercedes F1 team, and
Dropbox.

Hedda Gabler and Other Plays
Based on the author's thesis (doctoral - Oxford University, 2012), under title: The
notion of the employer in multilateral organisational settings.

Digital Work and Personal Data Protection
The interest in teaching meditation to children is growing rapidly, as a number of
recent stories in the mainstream media have documented. Child's Mind aims to
teach parents and child professionals how to integrate mindfulness into their work
with children and teach both young children and adolescents the basics of
mindfulness and meditation. The book is a great resource for anyone who work
with young people, including family coordinators at retreat centers, religious
instructors in a range of traditions, teachers, therapists, and medical professionals.
Child's Mind aims to teach children the power that comes with the comfort of just
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being, as well as the capacity to be, be aware, and be comfortable with oneself.

Digital Literacies
A practical guide to how we can positively adapt to a changing world, from the
internationally bestselling authors of The 100-Year Life 'The London Business
School professors Andrew J. Scott and Lynda Gratton have been predicting how
society must adapt for years. Now they have a post-pandemic road map for us all'
Sunday Times Smart new technologies. Longer, healthier lives. Human progress
has risen to great heights, but at the same time it has prompted anxiety about
where we're heading. Are our jobs under threat? If we live to 100, will we ever
really stop working? And how will this change the way we love, manage and learn
from others? One thing is clear: advances in technology have not been matched by
the necessary innovation to our social structures. In our era of unprecedented
change, we haven't yet discovered new ways of living. Drawing from the fields of
economics and psychology, Andrew J. Scott and Lynda Gratton offer a simple
framework based on three fundamental principles (Narrate, Explore and Relate) to
give you the tools to navigate the challenges ahead. Both a personal road-map and
a primer for governments, corporations and colleges, The New Long Life is the
essential guide to a longer, smarter, happier life. 'Wonderful . . . This thoughtprovoking book is a must-read' Daron Acemoglu, author of Why Nations Fail 'This
thoughtful book explores how we can reimagine our days and our societies to
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make our lives better – not just longer' Adam Grant, New York Times bestselling
author of Originals and Give and Take 'Stimulating, insightful and inspirational'
Linda Yueh, author of The Great Economists 'This important book will help reframe
the global debate about how to help every citizen to flourish' Matt Hancock, UK
Secretary of State for Health and Social Care

Turing
Employees who possess problem-solving skills are highly valued intoday?s
competitive business environment. The question is how canemployees learn to
deal in innovative ways with new data, methods,people, and technologies? In this
groundbreaking book, ArthurVanGundy -- a pioneer in the field of idea generation
and problemsolving -- has compiled 101 group activities that combine to make
aunique resource for trainers, facilitators, and human resourceprofessionals. The
book is filled with idea-generation activitiesthat simultaneously teach the
underlying problem-solving andcreativity techniques involved. Each of the book?s
101 engaging andthought-provoking activities includes facilitator notes and
adviceon when and how to use the activity. Using 101 Activities forTeaching
Creativity and Problem Solving will give you theinformation and tools you need to:
Generate creative ideas to solve problems. Avoid patterned and negative thinking.
Engage in activities that are guaranteed to spark ideas. Use proven techniques for
brainstorming with groups. Order your copy today.
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The Concept of the Employer
Staying true to his trademark journalistic approach, Andrés Oppenheimer takes his
readers on yet another journey, this time across the globe, in a thought-provoking
search to understand what the future holds for today's jobs in the foreseeable age
of automation. The Robots Are Coming! centers around the issue of jobs and their
future in the context of rapid automation and the growth of online products and
services. As two of Oppenheimer's interviewees -- both experts in technology and
economics from Oxford University -- indicate, forty-seven percent of existing jobs
are at risk of becoming automated or rendered obsolete by other technological
changes in the next twenty years. Oppenheimer examines current changes in
several fields, including the food business, legal work, banking, and medicine,
speaking with experts in the field, and citing articles and literature on automation
in various areas of the workforce. He contrasts the perspectives of "technooptimists" with those of "techno-negativists" and generally attempts to find a
middle ground between an alarmist vision of the future, and one that is too
uncritical. A self-described "cautious optimist", Oppenheimer believes that
technology will not create massive unemployment, but rather will drastically
change what work looks like.

Gestión del talento
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Alan Turing is regarded as one of the greatest scientists of the 20th century. But
who was Turing, and what did he achieve during his tragically short life of 41
years? Best known as the genius who broke Germany's most secret codes during
the war of 1939-45, Turing was also the father of the modern computer. Today, all
who 'click-to-open' are familiar with the impact of Turing's ideas. Here, B. Jack
Copeland provides an account of Turing's life and work, exploring the key elements
of his life-story in tandem with his leading ideas and contributions. The book
highlights Turing's contributions to computing and to computer science, including
Artificial Intelligence and Artificial Life, and the emphasis throughout is on the
relevance of his work to modern developments. The story of his contributions to
codebreaking during the Second World War is set in the context of his thinking
about machines, as is the account of his work in the foundations of mathematics.

Love 'Em Or Lose 'Em
Digital disruption: seemingly out of nowhere, startups and other tech-savvy
disruptors attack. In Digital Vortex, you will learn how to use the business models
and strategies of startups to your own advantage. Most importantly, you will learn
how to build the agility to anticipate threats, sense opportunities, and seize them
before your rivals do.
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Demystifying Talent Management
Toma de conciencia y un plan de acción. Eso es lo que te propone este libro:
resetear las ideas y costumbres que se han quedado obsoletas en el ecosistema
laboral actual para dar paso a decisiones que mejoren nuestra empleabilidad ahora
y en el futuro. Hay multitud de cuestiones que te afectarán como trabajador, al
igual que a las empresas. ¿De qué manera influirá que en 2050 la media de edad
de los europeos sea de 52 años frente a los 37 actuales? ¿Qué supondrá en todo el
mundo la irrupción laboral de los países emergentes? En 2033, el 66% de la
población activa pertenecerá a la generación millennial, con sus valores, talentos,
ideales y pretensiones, ¿de qué manera afectará esto a otras generaciones? Por no
hablar de que el 47% de los empleos actuales, en 20 años, serán sustituidos por
máquinas, software y robots. ¿Estamos preparados? Quienes mejor se adapten a
este entorno laboral cambiante será quienes adopten cuanto antes una mentalidad
knowmad: neologismo que combina las palabras know (conocer) y nomad
(nómada) y que tiene su razón de ser en la innovación y la flexibilidad. El
trabajador del conocimiento es el trabajador del futuro. Un tipo de profesional que
supone la evolución –más sofisticada y completa– de casi todos los otros perfiles
laborales, como autónomo, freelance, emprendedor o autoempleado. Cualquier
persona, desde un alto directivo o empresario hasta el empleado de primera línea,
puede y debe ser knowmad. Y no es una moda pasajera porque va a ser el tipo de
profesional que más crezca y se desarrolle en el futuro cercano.
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The Robots Are Coming!
Este libro es nuevo como concepto y tiene la originalidad, y el atrevimiento, de
confluir experiencias prácticas y conocimiento científico. Se compone de cuatro
secciones y diez capítulos que incluyen diez casos prácticos (uno al final de cada
capítulo), así como sesenta y ocho ejemplos prácticos y treinta y ocho lecturas.
Aparte, para facilitar su lectura, las citas y referencias se hacen en el mismo
momento que se mencionan a pie de página favoreciendo la lectura sin
interrupciones. Además, las referencias se han recogido de dos maneras, a con
toda la referencia completa cuando la importancia es alta, y con la referencia
básica de autor y año cuando es menos importante o mucho más concreta.

Emerging Education Futures
The Steve Jobs Way
Marketing guru Philip Kotler and global marketing strategistMilton Kotler show you
how to survive rough economic waters With the developed world facing slow
economic growth,successfully competing for a limited customer base means
usingcreative and strategic marketing strategies. Market Your Way toGrowth
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presents eight effective ways to grow in even theslowest economy. They include
how to increase your market share,develop enthusiastic customers, build your
brand, innovate, expandinternationally, acquire other businesses, build a great
reputationfor social responsibility, and more. By engaging any of thesepathways to
growth, you can achieve growth rates that yourcompetitors will envy. Proven
business and marketing advice from leading names in theindustry Written by Philip
Kotler, the major exponent of planningthrough segmentation, targeting, and
position followed by "the 4 Psof marketing" and author of the books Marketing 3.0,
Ten DeadlyMarketing Sins, and Corporate Social Responsibility,among others
Milton Kotler is Chairman and CEO of Kotler Marketing Group,headquartered in
Washington, DC, author of A Clear-sighted Viewof Chinese Marketing, and a
frequent contributor to the Chinabusiness press

FORMACIÓN DEL PROFESORADO EN LA SOCIEDAD DIGITAL.
INVESTIGACIÓN, INNOVACIÓN Y RECURSOS DIDÁCTICOS
In these three unforgettably intense plays, Henrik Ibsen explores the problems of
personal and social morality that he perceived in the world around him and, in
particular, the complex nature of truth. The Pillars of the Community (1877)
depicts a corrupt shipowner’s struggle to hide the sins of his past at the expense of
another man’s reputation, while in The Wild Duck (1884) an idealist, believing he
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must tell the truth at any cost, destroys a family by exposing the lie behind his
friend’s marriage. And Hedda Gabler (1890) portrays an unhappily married woman
who is unable to break free from the conventional life she has created for herself,
with tragic results for the entire family.

Influencers educativos
50 personas e instituciones que son referencia en el mundo de la educacion. ¿Por
qué cuando hablamos de influencers, personas que movilizan e inspiran, casi nadie
se refiere a los influencers educativos? Toda la comunidad educativa (padres,
alumnado, profesorado, directivos), necesita más que nunca personas e
instituciones que sean referencia inspiracional, tanto para nosotros como para el
exterior. Pero no es tiempo de espectadores o de que todos aquellos que estamos
en educación nos situemos solo como seguidores. Hay también que singularizar y
aportar valor con nuestra influencia. Debemos hacer algo para resultar
interesantes en todos aquellos medios, redes y escenarios en los que se está
hablando de futuro.Este libro muestra el camino para actuar en ese sentido y da a
conocer la labor de 50 personas e instituciones que ya han elegido no ser
espectadores, sino hacer de su vida un legado humilde pero multiplicador desde la
perspectiva de la educación. Reflexión sobre el concepto de influencer educativo y
descripción de 50 personas e instituciones que responden al mismo.
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50 Economics Ideas You Really Need to Know
La obra colectiva Imágenes contemporáneas de la realización de los derechos en la
cultura jurídica iberoamericana recoge aportaciones relevantes de un variado
elenco de profesores e investigadores de diferentes Universidades
iberoamericanas que contribuyen a ofrecer una visión panorámica de los
problemas que suscita la realización de los derechos y el modo de entenderlos y
afrontarlos. Es este un tema un tanto descuidado por la teoría de los derechos,
tradicionalmente inclinada a poner mayor énfasis en el tema del reconocimiento
de los derechos y de la habilitación de mecanismos de garantía que, sin embargo,
no siempre resultan idóneos a la obtención del objetivo propuesto. La pluralidad de
enfoques y de estrategias de actuación asumidas es representativa de las distintas
sensibilidades coincidentes en un marco teórico jurídico que se pretende arraigado
y estable.

Smart feedback
Es curioso cómo nuestras creencias pueden llegan a afectar nuestro desarrollo y la
evolución de las organizaciones. Vivimos en una cultura que ni tolera ni integra el
error. El miedo a fracasar y al qué dirán nos bloquea, dejando pasar oportunidades,
tanto en el plano profesional, como en el personal. «Este libro surge a raíz de
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trabajar con distintas organizaciones, equipos y personas, y tomar conciencia de
que el feedback es un tema recurrente. Probablemente por nuestra aversión al
error y a las críticas, seguimos viéndolo como una de las conversaciones más
complejas, muchas de las cuales pueden convertirse en conflictos que dañen,
tanto nuestras relaciones personales, como nuestra propia autoestima», destacan
sus autoras. Smart Feedback tiene el propósito de hacer de dichas conversaciones
una posibilidad para el desarrollo de las personas, tanto si hablamos de talento en
el ámbito profesional y académico, como si nos referimos a nuestro entorno más
personal, como la familia o el grupo de amigos. ¡Porque a través de nuestra
relación con los demás formamos también nuestra identidad y evolucionamos! ¿Y
para quién es este libro? Pues para… ¡todos! Profesionales o no, cualquier persona
que tenga algún tipo de responsabilidad o trabaje conjuntamente con otras podrá
encontrar las claves para ser cada vez más competente en esta habilidad, tanto
para recibir, como para dar. Desde los fundamentos de la inteligencia emocional y
del coaching, se nos brindan numerosos ejemplos y técnicas para convertirnos en
unos auténticos expertos en materia de feedback.

Love Recycle
This stimulating collection offers numerous snapshots of innovation in action at a
range of libraries, showcasing ideas and initiatives that will inspire librarians at
their own institutions.
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The Notion of Employer in the Era of the Fissured Workplace
In the tradition of Phil Knight's Shoe Dog comes the incredible untold story of how
Netflix went from concept to company-all revealed by co-founder and first CEO
Marc Randolph. Once upon a time, brick-and-mortar video stores were king. Late
fees were ubiquitous, video-streaming unheard was of, and widespread DVD
adoption seemed about as imminent as flying cars. Indeed, these were the widely
accepted laws of the land in 1997, when Marc Randolph had an idea. It was a
simple thought-leveraging the internet to rent movies-and was just one of many
more and far worse proposals, like personalized baseball bats and a shampoo
delivery service, that Randolph would pitch to his business partner, Reed Hastings,
on their commute to work each morning. But Hastings was intrigued, and the pairwith Hastings as the primary investor and Randolph as the CEO-founded a
company. Now with over 150 million subscribers, Netflix's triumph feels inevitable,
but the twenty first century's most disruptive start up began with few believers and
calamity at every turn. From having to pitch his own mother on being an early
investor, to the motel conference room that served as a first office, to server
crashes on launch day, to the now-infamous meeting when Netflix brass pitched
Blockbuster to acquire them, Marc Randolph's transformational journey exemplifies
how anyone with grit, gut instincts and determination can change the world-even
with an idea that many think will never work. What emerges,though, isn't just the
inside story of one of the world's most iconic companies. Full of counter-intuitive
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concepts and written in binge-worthy prose, it answers some of our most
fundamental questions about taking that leap of faith in business or in life: How do
you begin? How do you weather disappointment and failure? How do you deal with
success? What even is success? From idea generation to team building to knowing
when it's time to let go, That Will Never Work is not only the ultimate follow-yourdreams parable, but also one of the most dramatic and insightful entrepreneurial
stories of our time.

Exponential Organizations
The World Wide Web is the most revolutionary innovation of our time. In the last
decade, it has utterly transformed our lives. But what real effects is it having on
our social world? What does it mean to be a modern family when dinner table
conversations take place over smartphones? What happens to privacy when we
readily share our personal lives with friends and corporations? Are our Facebook
updates and Twitterings inspiring revolution or are they just a symptom of our
global narcissism? What counts as celebrity, when everyone can have a following
or be a paparazzo? And what happens to relationships when love, sex and hate can
be mediated by a computer? Social psychologist Aleks Krotoski has spent a decade
untangling the effects of the Web on how we work, live and play. In this
groundbreaking book, she uncovers how much humanity has - and hasn't changed because of our increasingly co-dependent relationship with the computer.
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In Untangling the Web, she tells the story of how the network became woven in our
lives, and what it means to be alive in the age of the Internet.

National Educational Technology Standards for Students
We task fewer industries to think about the future than we ask from education. In
societies where constant change is the norm, schools today must prepare students
to be successful in environments and contexts that may differ greatly from what
we experience today. But, are we really thinking about the future? With
contributions from four continents, this book reveals a ‘snapshot’ of some of our
best thinking for building new education futures. Diverse experiences, visions, and
ideas are shared to help spark new thinking among educators and policymakers,
provoke conversation, and facilitate new ideas for meeting human development
needs in a rapidly transforming world. Edited by John W. Moravec Chapters
authored by: Leona Ungerer; Lisa B. Bosman, Julius C. Keller, & Gary R. Bertoline;
Audrey Falk & Russell Olwell; Silvia Cecilia Enríquez, Sandra Beatriz Gargiulo, María
Jimena Ponz & Erica Elena Scorians; Robert Thorn; Erling N. Dahl, Einar N.
Strømmen & Tor G. Syvertsen; John W. Moravec & Kelly E. Killorn; Pekka
Ihanainen; Stefania Savva; Gabriela Carreño Murillo; Erik Miletić

Site Reliability Engineering
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"In Education Nation author Milton Chen draws from extensive experience in
media--from his work on Sesame Street in its nascent years to his current role as
executive director of the George Lucas Educational Foundation--to support his
vision for a new world of learning. Presented in five parts and divided into
"module" chapters, this book examines the ways in which K-12 learning can be
revolutionized through innovative reform and the use of technology. Due in large
part to new technologies, over the lastfew decades we've witnessed a huge shift in
how we imagine teaching and learning. A good example is the educational
revolution sparked by Sesame Street--which in its first season had a goal of
teaching preschool-age children the numbers 1 to 10. At the time, experts
dismissed it as an unrealistic goal since many kindergarten students were having
trouble mastering this simple counting. Yet the research proved that preschool-age
children learned those skills and many others directly from the TV screen.
NowSesame Street's curriculum teaches the numbers from 1 to 40. In today's
digital age the number of new ways to teach and learn is ever-expanding and
includes: television, Google, YouTube, TeacherTube, Facebook, iPhones, video
games, GPS devices, open source textbooks, interactive whiteboards; and there
are countless examples of ways technology positively impacts student
learning--from voice-recognition software that helps children learn to read to
translation tools that help teachers communicate with non-English speaking
parents. As a result of constant innovation, learning is no longer limited by
traditional confines and we're quickly moving beyond students tied to their chairs,
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desks, and textbooks--and teachers locked away in classrooms."--

101 Activities for Teaching Creativity and Problem Solving
Dramatic shifts in our communication landscape have made it crucial for language
teaching to go beyond print literacy and encompass the digital literacies which are
increasingly central to learners' personal, social, educational and professional lives.
By situating these digital literacies within a clear theoretical framework, this book
provides educators and students alike with not just the background for a deeper
understanding of these key 21st-century skills, but also the rationale for
integrating these skills into classroom practice. This is the first methodology book
to address not just why but also how to teach digital literacies in the English
language classroom. This book provides: A theoretical framework through which to
categorise and prioritise digital literacies Practical classroom activities to help
learners and teachers develop digital literacies in tandem with key language skills
A thorough analysis of the pedagogical implications of developing digital literacies
in teaching practice A consideration of exactly how to integrate digital literacies
into the English language syllabus Suggestions for teachers on how to continue
their own professional development through PLNs (Personal Learning Networks),
and how to access teacher development opportunities online This book is ideal for
English language teachers and learners of all age groups and levels, academics
and students researching digital literacies, and anyone looking to expand their
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understanding of digital literacies within a teaching framework.

Education Nation
El presente trabajo es fruto del estudio, la reflexión y la experiencia de un conjunto
de profesores expertos en las Tecnologías 2.0. La necesidad de formar al
profesorado de infantil, primaria y secundaria en competencias
pedagógicas/tecnológicas nos ha llevado a elaborar este texto para que los
docentes adquieran la fundamentación teórica relativa a la Sociedad del
Conocimiento y a la web 2.0, y conozcan aplicaciones educativas y estrategias
didácticas innovadoras en el uso de recursos 2.0: webquest, plataformas digitales
(foros), redes sociales, recursos educativos en abierto y tecnología móvil dentro
del aula, implicando nuevos retos y realidades educativas. Esta obra ofrece la
posibilidad de desarrollar habilidades de trabajo colaborativo y participativo, y
diseñar, desarrollar y compartir recursos didácticos para implementar en su
actividad profesional docente.

Knowmad Society
For anyone faced with the challenge of making strategic decisions, this book will
show readers how to choose the strategic models best suited to their needs.
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Child's Mind
The overwhelming majority of a software system’s lifespan is spent in use, not in
design or implementation. So, why does conventional wisdom insist that software
engineers focus primarily on the design and development of large-scale computing
systems? In this collection of essays and articles, key members of Google’s Site
Reliability Team explain how and why their commitment to the entire lifecycle has
enabled the company to successfully build, deploy, monitor, and maintain some of
the largest software systems in the world. You’ll learn the principles and practices
that enable Google engineers to make systems more scalable, reliable, and
efficient—lessons directly applicable to your organization. This book is divided into
four sections: Introduction—Learn what site reliability engineering is and why it
differs from conventional IT industry practices Principles—Examine the patterns,
behaviors, and areas of concern that influence the work of a site reliability
engineer (SRE) Practices—Understand the theory and practice of an SRE’s day-today work: building and operating large distributed computing systems
Management—Explore Google's best practices for training, communication, and
meetings that your organization can use

Managing for Employee Engagement
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What exactly is a credit crunch? Why do professional athletes earn so much more
than the rest of us? Which country is likely to be the world's leading economy in
ten years' time? Daily Telegraph economics editor Edmund Conway introduces and
explains the central ideas of economics in a series of 50 essays. Beginning with an
exploration of the basic theories, such as Adam Smith's "invisible hand," and
concluding with the latest research into the links between wealth and happiness,
he sheds light on all the essential topics needed to understand booms and busts,
bulls and bears, and the way the world really works.

The New Long Life
The word 'fissured' aptly describes the effect on the workplace of the enormous
retreat from direct employment on the part of large enterprises that began several
decades ago and shows no sign of slowing down. Market-leading companies, even
though they continue to wield considerable influence on the fate of actual workers,
may thus be relieved of legal responsibility as employers. How extensive is this
phenomenon? Do recourses exist in labour law? What ongoing trends can be
discerned? This groundbreaking book tackles these questions and more, with
thoroughly researched reports from ten of the world's leading market-driven
economies - Australia, China, France, Germany, Japan, the Republic of Korea,
Spain, Taiwan, the United Kingdom, and the United States. Recognizing that law
should squarely grasp and tackle this new reality, the authors consider such
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questions as the following: - How far can current labour law go in determining the
responsibility of persons who have no direct contractual relationship with the
workers? - Do other measures such as soft law or reputation mechanisms in the
market deal with the undesirable consequences of the fissurization more properly?
- What managerial motives and socioeconomic backgrounds give rise to such
fissurization? - What distinct phenomena compose fissuring? - Are measures
available to protect workers that go beyond the boundary of the legal entity (e.g.,
initiatives toward piercing the corporate veil)? Each contributor describes, for his or
her country, how far the fragmentation and externalization of employment has
gone, current legislation protecting workers in a multilayered contractual
relationship or indirect employment relationship (e.g., on health and safety, wages,
bargaining, dismissal), and emerging developments and trends. This book ably
responds to the question posed by a recent study: Why has work became so bad
for so many and what can be done to improve it? Although concerned scholars
worldwide will rally to the call, the reports in this volume will also be of great
practical value to business persons and labour and employment lawyers
everywhere.

Market Your Way to Growth
This booklet includes the full text of the ISTE Standards for Students, along with
the Essential Conditions, profiles and scenarios.
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First Principles of Typography
Silver Surfers
Discover how you can make your employees more fulfilled?and more successful?in
their jobs It is a simple fact of business life that any job, from investment banker to
dishwasher, can become miserable?and that even the most well-meaning manager
can miss the causes. According to Patrick Lencioni, three underlying factors make
a job miserable?anonymity, irrelevance, and immeasurement. Based on Lencioni's
Three Signs of a Miserable Job model, the Managing for Employee Engagement
Workshop will help managers understand the root causes of job misery and
provides action items to develop an engaged workforce. The Managing for
Employee Engagement self assessment is designed for managers to identify their
susceptibility to the Three Signs. The paper based assessment is self-scored.

Negotiation
Demystifying Talent Management offers practical advice for all managers, HR
professionals, senior leaders, and other employees on how to work together to
build a talented and motivated workforce. The book addresses performance,
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development, coaching, feedback, compensation, and other elements of people
management. Using simple, straightforward language, Kim Janson tells you how
you can avoid confusion and conflicts when engaging in talent management. You'll
learn: What performance is needed and expected: how to translate your company's
strategy into individual performance; What it means to measure and track
progress, simply and clearly; What you can and should do to help an individual's
development; How to narrow your focus to improve a skill, knowledge, or
experience; How to take both an individual's profile and the direction of the
organization into account in career development and succession planning; How to
make compensation (cash, public accolades, feedback, etc.) a true driver of
results; How coaching and feedback are essential in bringing all the elements of
talent management together. This book will guide you to a deeper understanding
of the mechanics of talent management and development success so that all the
stakeholders can come together in a win-win-win-win scenario.
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