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Rethinking Leadership synthesises cross-discipline
thinking about leadership, also drawing on insights
from systems theory and positive psychology.
Incorporating many practical insights and exercises it
is intended to be a companion on the journey of
growing leadership capacity for both individuals and
organisations.

Women in Sport Leadership
"A vision of what could (and probably should) be. . . .
The reader may want to revisit some sections for
further reflection." --Educational Leadership "An
excellent book that offers much to the seasoned
administrator and should be on the list of required
reading for introductory administration classes."
--NASSP Bulletin Moral Leadership shows how creating
a new leadership practice--one with a moral
dimension built around purpose, values, and
beliefs--can transform a school from an organization
to a community and inspire the kinds of commitment,
devotion, and service that can make our schools
great. Sergiovanni explains the importance of
legitimizing emotion and getting in touch with basic
values and connections with others. He reveals how
true collegiality, based on shared work and common
goals, leads to a natural interdepAndence among
teachers and shows how a public declaration of
values and purpose can help turn schools into
virtuous communities where teachers are selfmanagers and professionalism is considered an ideal.

Rethinking Classroom Management
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The revolutionary approach to smart thinking. In a
rapidly changing world there is an increasing need for
critical, creative, and systems thinking. These
abilities, though, are only gained through a virtuous
circle of trying, reflecting, learning, and trying again;
despite this, most organizations are still trying to
develop these skills through linear approaches. The
Thinking Effect by Michael Vaughan redefines smart
thinking and effective learning - teaching how rather
than what to think. Vaughan has spent his career
teaching smart thinking to Fortune 500 companies
and government agencies around the globe. By
adopting this new thinking, leaders will learn how to
develop "neural leadership" - understanding and
engaging with the psychology of their team - while
employees at all levels will learn how to: develop
patterns of thought that differentiate top performers
from those who merely do their jobs, increase
productivity, improve problem-solving, and influence
profitability, and become Value Workers who
generate value for growth and a sustainable future.
The Thinking Effect offers learning solutions,
individual practices, and real-world applications to
help companies break free from institutional
processes that hinder fresh and innovative thought.
The result is an engaged, valuable workforce that
rethinks established practices - and thinking itself.

Rethinking Leadership
In these times of change and challenge in higher
education, pleas for leadership have become
frequent. However, the type of leadership required
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within this new context (of globalization, demographic
changes, technological advancement, and
questioning of social authority) may call for different
skills, requiring a re-education among campus
stakeholders if they want to be successful leaders. In
the past twenty years, there has been a revolution in
the way that leadership is conceptualized across most
fields and disciplines. Leadership has moved away
from being leader-centered, individualistic,
hierarchical, focused on universal characteristics, and
emphasizing power over followers. Instead, a new
vision has emerged: leadership that is processcentered, collective, context-bound, non-hierarchical,
and focused on mutual power and influence
processes. This volume summarizes research and
literature about new conceptualizations of leadership
to inform practice. This is volume 31, number 6, of
the ASHE Higher Education Report, a bi-monthly
journal published by Jossey-Bass. See our entire list of
ASHE Higher Education Report titles for a wide variety
of critical issues facing Higher Education today.

After Leadership
In this updated collection of revolutionary articles,
Sergiovanni encourages school leaders to discover
the craft of moral leadership, practice effective
instructional leadership, and build strong learning
communities.

Governance and Ministry
In Governance and Ministry, Alban Institute senior
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consultant Dan Hotchkiss offers congregational
leaders a roadmap and tools for changing the way
boards and clergy work together to lead
congregations. Hotchkiss demonstrates that the right
governance model is the one that best enables a
congregation to fulfill its mission--to achieve both the
outward results and the inward quality of life to which
it is called. Resources on governance for the nonprofit
sector have burgeoned over the past decade, and this
book translates some of what is most helpful from
that world for clergy and lay leaders. it also
recognizes that in some ways congregations are
unique and need governance structures and
processes different from those that work in other
organizations. Leaders must continually balance the
conserving function of an institution with the
expectation of disruptive, change-inducting creativity
that comes when individuals peek past the temple
veil and catch fresh visions of the Holy. Governance in
congregations is not the science of achieving optimal
results through organizational re-engineering.
Governance is an expressive art, like preaching. The
forms of our congregations must reflect the values
and perceptions of the sacred at their heart.
Congregations need skills and methods for
negotiating "our way" of governance and for passing
the torch effectively to new leaders.

Leadership Paradoxes
Organized around eleven fundamental choices that all
secondary schools must make, this book serves as a
checklist, an agenda, and a study guide for high
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school reform.

Rethinking Leadership
What do business school graduates learn, and how
helpful is it for managing in the everyday, messy
reality of organisations? What does it mean to apply
'best practice', or to take up 'evidence-based
management' and what kind of thinking does this
imply? In Rethinking Management, Chris Mowles
argues that many management courses still largely
assume a linear and predictable world, when
experience tells us that the opposite is the case. He
questions some of the more orthodox conceptual
assumptions that underpin much management
education and instead, encourages leaders and
managers to take their everyday experience of
working with others seriously. People in organisations
co-operate and compete to get things done, and
constrain and enable each other in relationships of
power. Because of this there are always unintended
consequences of our actions - uncertainty is inherent
in the everyday. Chris Mowles draws on the
complexity sciences, the sciences of uncertainty
rather than certainty, and the social sciences to
explore more helpful ways to think and talk about our
lived reality. He takes concrete examples from
contemporary organisations, to argue that
understanding the radical implications of uncertainty
is central to the task of leading. Rethinking
Management explores narrative alternatives to the
ubiquitous grids and frameworks that are routinely
taught in business schools, and encourages
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management professionals and educators to
recognise the importance of judgement, improvisation
and the everyday politics of organisational life.

Rethinking Management
What do corporations look like when they have
integrity, and how can we move more companies in
that direction? Corporate Integrity offers a timely,
comprehensive framework- and practical business
lessons - bringing together questions of organizational
design, communication practices, working
relationships, and leadership styles to answer this
question. Marvin T. Brown explores the five key
challenges facing modern businesses as they try to
respond ethically to cultural, interpersonal,
organizational, civic and environmental challenges.
He demonstrates that if corporations are to meet the
needs of civil society, they must facilitate inclusive
communication patterns based on mutual recognition
and civic cooperation. Corporate Integrity is essential
reading for professionals in organizational ethics,
business leaders, and graduate students looking for
practical and reflective insights into doing business
with integrity and purpose.

Corporate Integrity
Drawing on a wide range of international experience,
a state of the art introduction to the distinctive role
and nature of public strategy which is designed to
meet the needs of students and practitioners alike.
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Rethinking Diversity Frameworks in
Higher Education
Leadership Paradoxes was shortlisted for the 2017
Management Book of the Year, an industry book
award organised by the Chartered Management
Institute and the British Library.
********************************************
Leadership remains one of the most sought-after
qualities in contemporary society, yet after centuries
of research, education and debate it remains just as
elusive as ever. Leadership Paradoxes: Rethinking
Leadership for an Uncertain World argues that the key
to understanding and enhancing leadership
education, theory and practice lies in the recognition
of its paradoxical tendencies. Drawing on the
expertise of an international team of leadership
scholars and practitioners, this book examines
common leadership paradoxes and challenges faced
by leaders — and shows how they can be reconceived
as opportunities to be embraced, rather than
problems to be solved. Readers will benefit from
reflective questions at the end of each chapter, plus a
companion website at www.leadershipparadoxes.com
offering further material and a forum for discussion.
Leadership Paradoxes will be valuable supplementary
reading for students of leadership at advanced
undergraduate, postgraduate, and post-experience
level, as well as professionals seeking to improve
their practice.

Rethinking Leadership
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The complexity of the decisions that today’s higher
education leaders face—as they engage with a
diversifying student body, globalization and
technological advances—requires embracing new
ways of thinking about leadership. This book
examines the new theories and concepts of
leadership that are described in the multidisciplinary
literature on leadership, and are being applied in
other sectors—from government to the non-profit and
business communities—to explore the implications for
leaders and leadership programs in higher education.
At a time when the heroic, controlling, and distant
leader of the past has given way to a focus on teams,
collectives and social change, the contributors to this
book ask: What new skills and competencies should
leaders and programs be addressing? The recognition
of the interdependence of groups within
organizations, and between organizations; of cultural
and social differences; and of how technology has
sped up decision time and connected people across
the globe; have changed the nature of leadership as
well as made the process more complex and diffuse.
This book is addressed to anyone developing
institutional, regional or national leadership
development programs; to aspiring leaders planning
to participate in such programs; and to campus
leaders concerned with the development and pipeline
of emerging leaders. It will be particularly useful for
administrators in faculty development offices who are
planning and creating workshops in leadership
training, and for staff in human resource offices who
offer similar training. Contributors: Laurel Beesemyer;
Rozana Carducci; Pamela Eddy; Tricia Bertram
Gallant; Lynn Gangone; Cheryl Getz; Jeni Hart;
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Jerlando F. L. Jackson; Lara Jaime; Adrianna Kezar;
Bridget R. McCurtis; Sharon McDade; Robert J. Nash;
Elizabeth M. O’Callahan; Sue V. Rosser; Lara Scott.

Rethinking Leadership
Books about leadership abound, often generalizing
from a heroic leader s own experiences or reflecting
the latest incremental advances in scholarly
theorizing. Rethinking Leadership is different in that
Ladkin questions the key questions of leadership
thinking and thus arrives at a radically different
conception of leadership. It is a welcome conception
that recognizes the embodied, sensual, felt nature of
leadership as an ongoing process involving leaders
and followers within a particular context. For the
complex and challenging times we live in, we need
complex and challenging conceptions of leadership
and Donna Ladkin has given us an excellent starting
place. Steve Taylor, Worcester Polytechnic Institute,
US Beautifully written, insightful and novel, this book
departs nicely from mainstream views on leadership
and can be strongly recommended to anyone wanting
a new look on the complexities, meanings and
dynamics of leadership and workplace relations. Mats
Alvesson, Lund University, Sweden Donna Ladkin s
inspiring and informed book breaks new ground in
leadership studies. Writing lucidly, warmly and
accessibly, Ladkin makes philosophy to bear on some
key themes of leadership. Picking up concepts from
philosophy s all time greats, she enriches the existing
leadership discourse powerfully. Questions of
charisma , vision , indeed the nature of leadership
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itself, are cast in fresh settings, and they become
alive. Skilfully avoiding becoming overtly abstract,
with a keen eye to examples, Donna Ladkin delivers a
delightful, elevating and original contribution to the
rethinking of leadership. Esa Saarinen, Helsinki
University of Technology, Finland Adopting a postpositivist phenomenological perspective inspired by
the writings of Husserl and Heidegger among others,
Donna Ladkin crafts a series of philosophical
questions that prompt the reader to deconstruct and
reposition many habitually held views of leaders and
leadership. Through her deep questioning, Ladkin
reminds us that wisdom the virtue of practical
circumspection is central to the ethical and aesthetic
moment of leading. Rethinking Leadership is a
refreshing and much-needed re-evaluation of the
field, which should be read by anyone with a serious
interest in the subject. Peter Case, University of the
West of England, UK Writing anything new about
leadership might seem like a difficult task these days.
Writing anything new and interesting about
leadership might seem beyond most of us. Writing
anything new, interesting and provocative about
leadership is restricted to only a few very talented
scholars. Ladkin is one of these very talented scholars
she has done all three in a groundbreaking review of
the nature of leadership and the questions we should
be asking about this phenomenon. Keith Grint,
University of Warwick, UK A must-read for serious
leadership studies scholars, Rethinking Leadership
offers a radical reconceptualisation of leadership as a
contextually embedded, physically embodied
phenomenon. The book arrives at original and
surprising answers to perennial questions such as
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What is leadership? and How do leaders lead change?
, by addressing them from a philosophical, rather than
psychological or sociological standpoint. Beautifully
written, Ladkin makes complex ideas accessible by
illustrating them with practical examples drawn from
her wide experience as a leadership academic and
management consultant across a range of
commercial, political and not-for-profit organisations.
A fresh voice amongst the crowded field of leadership
studies, Rethinking Leadership delivers not just new
answers, but an entirely new way of thinking about
leadership and its role in contemporary society.

Moral Leadership
In the twenty-first century, leaders are having to
speak a new language, create fluid, organic structures
and recognise organisations as systems with selfrenewing capacity. This book explores what real
leadership means, encouraging the reader to look
within - examine assumptions, make explicit the
trusted mental models, seek out reflective space and
embark on the journey of authentic self-expression. It
looks at the metaskills of the leader today; complexity
- uncertainty and change; connectivity communication, conversation and dialogue; process strategy and leadership; stewardship - the leader as
servant; ambiguity - leadership incongruities, tensions
and paradoxes.

Land Education
In this updated edition, Cathy Vatterott examines the
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role homework has played in the culture of schooling
over the years; how such factors as family life, the
media, and "homework gap" issues based on shifting
demographics have affected the homework
controversy; and what recent research as well as
common sense tell us about the effects of homework
on student learning. She also explores how the
current homework debate has been reshaped by
forces including the Common Core, a pervasive media
and technology presence, the mass hysteria of
"achievement culture," and the increasing shift to
standards-based and formative assessment. The best
way to address the homework controversy is not to
eliminate homework. Instead, the author urges
educators to replace the old paradigm (characterized
by long-standing cultural beliefs, moralistic views, and
behaviorist philosophy) with a new paradigm based
on the following elements: Designing high-quality
homework tasks; Differentiating homework tasks;
Deemphasizing grading of homework; Improving
homework completion; and Implementing homework
support programs. Numerous examples from teachers
and schools illustrate the new paradigm in action, and
readers will find useful new tools to start them on
their own journey. The end product is homework that
works—for all students, at all levels.

Rethinking Homework
Provides new real-life examples, intervention
techniques, and ready-to-use worksheets for
addressing potential problems before learning is
disrupted and demonstrates ways to foster student
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leadership in your classroom.

Rethinking Capitalism
Veteran teacher Mickey Kolis invites you to reflect on
how you “do learning” in your classroom. From
making assignments meaningful to students to
assessing the results, Rethinking Teaching explores
key ideas for creating environments where students
want to learn.

Rethinking Case Study Research
Rethinking Research in the Art Museum presents an
original and radical perspective on how research can
function as an agent of change in art museums today.
The book analyses a range of art organisations and
draws on numerous interviews with museum
professionals to outline the limitations of existing
models of museum research. Arguing for a more
democratic formulation in tune with the current needs
and ambitions of the art institution, Emily Pringle puts
forward a framework for practitioner-led, co-produced
research that redefines how knowledge is created in
the museum. Recognising that museums today
negotiate multiple agendas, the book outlines the
value of constructing the art museum professional as
a practitioner researcher and their work as a mode of
practice-based research, be they educators,
archivists, curators or conservators. Locating these
arguments within the framework of new museology,
critical pedagogy, professional and organisational
studies and epistemology, the book offers insights
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and guidance for those interested in how art
museums function and the role research plays within
these complex institutions. Rethinking Research in
the Art Museum provides a timely and important
resource for museum professionals and scholars,
students, artists and community members. It should
be of particular interest to those invested in exploring
how art museums can continue to make the most of
their unique resources, whilst becoming more
collaborative, inclusive and relevant to the twentyfirst century.

Rethinking the "L" Word in Higher
Education: The Revolution of Research
on Leadership
Leading by Story
Focusing on current research and thinking about
leadership, a wide range of prominent international
contributors present a rare self-critical look at their
own assertions and test alternative leadership models
against recent research projects.

Rethinking Research in the Art Museum
"Thought provoking and fresh - this book challenges
how we think about economics.” Gillian Tett, Financial
Times For further information about recent publicity
events and media coverage for Rethinking Capitalism
please visit http://marianamazzucato.com/rethinkingcapitalism/ Western capitalism is in crisis. For decades
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investment has been falling, living standards have
stagnated or declined, and inequality has risen
dramatically. Economic policy has neither reformed
the financial system nor restored stable growth.
Climate change meanwhile poses increasing risks to
future prosperity. In this book some of the world’s
leading economists propose new ways of thinking
about capitalism. In clear and compelling prose, each
chapter shows how today’s deep economic problems
reflect the inadequacies of orthodox economic theory
and the failure of policies informed by it. The chapters
examine a range of contemporary economic issues,
including fiscal and monetary policy, financial markets
and business behaviour, inequality and privatisation,
and innovation and environmental change. The
authors set out alternative economic approaches
which better explain how capitalism works, why it
often doesn’t, and how it can be made more
innovative, inclusive and sustainable. Outlining a
series of far-reaching policy reforms, Rethinking
Capitalism offers a powerful challenge to mainstream
economic debate, and new ideas to transform it.

Rethinking High School
Appropriate for courses in Educational
Leadership.Rethinking Leadership analyzes leadership
roles based on values and ideas rather than on
bureaucratic processes. This collection of articles by
Thomas Sergiovanni promotes substance, not
process, as the key to leadership. Three sections
comprise the book: section one defines leadership as
a moral craft, section two addresses the
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developmental stages of leadership and section three
discusses leadership roles in the learning community.
A common theme through all three sections stresses
the importance of effective leaders being able to build
learner-centered communities.

Rethinking Leadership
This thoroughly revised and extended second edition
of Rethinking Leadership offers an entirely new
approach to understanding leadership as a lived
experience rather than a checklist of traits or
behaviors. Alongside selected expert contributors,
Donna Ladkin makes complex ideas accessible by
illustrating them with practical examples drawn from
a broad experience of both academic leadership and
management across a range of commercial, political
and not-for-profit organizations.

Rethinking the Future
The complexity of the decisions that today’s higher
education leaders face—as they engage with a
diversifying student body, globalization and
technological advances—requires embracing new
ways of thinking about leadership. This book
examines the new theories and concepts of
leadership that are described in the multidisciplinary
literature on leadership, and are being applied in
other sectors—from government to the non-profit and
business communities—to explore the implications for
leaders and leadership programs in higher education.
At a time when the heroic, controlling, and distant
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leader of the past has given way to a focus on teams,
collectives and social change, the contributors to this
book ask: What new skills and competencies should
leaders and programs be addressing? The recognition
of the interdependence of groups within
organizations, and between organizations; of cultural
and social differences; and of how technology has
sped up decision time and connected people across
the globe; have changed the nature of leadership as
well as made the process more complex and diffuse.
This book is addressed to anyone developing
institutional, regional or national leadership
development programs; to aspiring leaders planning
to participate in such programs; and to campus
leaders concerned with the development and pipeline
of emerging leaders. It will be particularly useful for
administrators in faculty development offices who are
planning and creating workshops in leadership
training, and for staff in human resource offices who
offer similar training. Contributors: Laurel Beesemyer;
Rozana Carducci; Pamela Eddy; Tricia Bertram
Gallant; Lynn Gangone; Cheryl Getz; Jeni Hart;
Jerlando F. L. Jackson; Lara Jaime; Adrianna Kezar;
Bridget R. McCurtis; Sharon McDade; Robert J. Nash;
Elizabeth M. O’Callahan; Sue V. Rosser; Lara Scott.

Rethinking Public Strategy
Comparative case studies are an effective qualitative
tool for researching the impact of policy and practice
in various fields of social research, including
education. Developed in response to the inadequacy
of traditional case study approaches, comparative
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case studies are highly effective because of their
ability to synthesize information across time and
space. In Rethinking Case Study Research: A
Comparative Approach, the authors describe, explain,
and illustrate the horizontal, vertical, and transversal
axes of comparative case studies in order to help
readers develop their own comparative case study
research designs. In six concise chapters, two experts
employ geographically distinct case studies—from
Tanzania to Guatemala to the U.S.—to show how this
innovative approach applies to the operation of policy
and practice across multiple social fields. With
examples and activities from anthropology,
development studies, and policy studies, this volume
is written for researchers, especially graduate
students, in the fields of education and the
interpretive social sciences.

Rethinking Leadership
HBCUs are facing increasing challenges with funding,
accreditation, enrollment, retention, and graduations
rates. It is imperative that the future leaders of these
unique institutions of higher learning pay attention to
past mistakes in order to innovate and respond. This
book focuses on positioning HBCU leadership for the
future.

Rethinking Leadership
Winner of the 2014 Academy of Management PublicNonprofit (PNP) Division Best Book Award Many public
services today are delivered by external service
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providers such as private firms and voluntary
organizations. These new ways of working – including
contracting, partnering, client co-production, intergovernmental collaboration and volunteering – pose
challenges for public management. This major new
text assesses the ways in which public sector
organizations can improve their services and
outcomes by making full use of the alternative ways
of getting things done.

Rethinking Teacher Supervision and
Evaluation
There is a great deal of polemical interest in churches
across the UK, US and Europe about applying ideas
from the world of leadership and management to
Christian ministry. On one side of the debate are
those who wish to apply (sometimes quite uncritically)
quantitative approaches which they hope will enable
churches to be run in a more ‘business-like’ manner.
On the other side there are those who argue that
insights from organizational studies have no place in
churches whatsoever. This innovative and original
book argues that the qualitative thinking about
organizational narrative can provide significant
insights into how churches function, which is much
more in keeping with their ethos and history. As well
as analysing how stories and storytelling work in
churches it also provides practical ideas for how they
can be used to improve church leadership. Taking the
work of organizational thinkers and researchers and
bringing it into conversation with biblical scholars,
theologians, and church historians, the authors
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establish a conversation across these disciplines and
explore how story and narrative work through and
within churches. Table of Contents: 1. What Is
Leadership? 2. Leading the Stories and Storying the
Leading 3. Stories and Identities: Story, Character and
Becoming 4. Living in Multiple Stories 5. Who Owns
the Story? 6. Church Narratives: Interpretive Stories 7.
Church Narratives: Identity Stories 8. Church
Narratives: Improvised Stories 9. Curating
Congregational Stories in a Tick Box Church?

Rethinking Grading
With the goal of building more inclusive working,
learning, and living environments in higher education,
this book seeks to reframe understandings of forms of
everyday exclusion that affect members of
nondominant groups on predominantly white college
campuses. The book contextualizes the need for a
more robust analysis of persistent patterns of campus
inequality by addressing key trends that have
reshaped the landscape for diversity, including rapid
demographic change, reduced public spending on
higher education, and a polarized political climate.
Specifically, it offers a critique of contemporary
analytical ideas such as micro-aggressions and
implicit and unconscious bias and underscores the
impact of consequential discriminatory events (or
macro-aggressions) and racial and gender-based
inequalities (macro-inequities) on members of
nondominant groups. The authors draw extensively
upon interview studies and qualitative research
findings to illustrate the reproduction of social
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inequality through behavioral and process-based
outcomes in the higher education environment. They
identify a more powerful systemic framework and
conceptual vocabulary that can be used for
meaningful change. In addition, the book highlights
coping and resistance strategies that have regularly
enabled members of nondominant groups to address,
deflect, and counteract everyday forms of exclusion.
The book offers concrete approaches, concepts, and
tools that will enable higher education leaders to
identify, address, and counteract persistent structural
and behavioral barriers to inclusion. As such, it shares
a series of practical recommendations that will assist
presidents, provosts, executive officers, boards of
trustees, faculty, administrators, diversity officers,
human resource leaders, diversity taskforces, and
researchers as they seek to implement
comprehensive strategies that result in sustained
diversity change.

Rethinking Teaching
Although women and girls participate in sport in
greater numbers than ever before, research shows
there has been no significant increase in women
leading sport organizations. This book takes an
international, evidence-based perspective in
examining women in sport leadership and offers
future directions for improving gender equity. With
contributions from leading international sport scholars
and practitioners, it explores the opportunities and
challenges women face while exercising leadership in
sport organizations and evaluates leadership
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development practices. While positional leadership is
crucial, this book argues that some women may
choose to exercise leadership in non-positional ways,
challenging readers to consider their personal values
and passions. The chapters not only discuss key
topics such as gender bias, intersectionality, quotas,
networking, mentoring and sponsoring, but also
present a variety of strategies to develop and support
the next generation of women leaders in sport. A new
model of how to achieve gender equity in sport
leadership is also introduced. Women in Sport
Leadership: Research and Practice for Change is
important reading for all students, scholars, leaders,
administrators, and coaches with an interest in sport
business, policy and management, as well as
women’s sport and gender studies.

Rethinking Leadership in a Complex,
Multicultural, and Global Environment
Leadership studies today resembles a bewildering
diversity of theories, concepts, constructs and
approaches, struggling in huge part for meaning,
relevance and impact. As Dennis Tourish so
eloquently puts it, much of the literature suffers from
‘unrelenting triviality’ and ‘sterile preoccupations’.
Seeking to create a clean break from this current
state of leadership studies, After Leadership begins
with the premise of a post-apocalyptic world where
only fragments of ‘leadership science’ now remain,
echoing Alisdair McIntyre’s imagining of such a scene
as the basis for re-establishing the foundations and
focus of moral theory. From these fragments, the
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authors seek to construct a new leadership studies
that challenges much of the established thinking on
leadership, exposes its limitations and biases, and,
most importantly, seeks to construct the foundations
of a more inclusive, participatory, bold, relational and
social platform for leadership in the future. After
Leadership thus imagines a brave new world where
what leadership is and what we seek from it can be
developed anew, rather than remaining bound up in
the problematic traditions and preoccupations that
characterise leadership studies today. Offering both
full length chapter explorations that explore new ways
of understanding and practicing leadership, as well as
shorter essays that aim to provoke further reflection
on leadership and what we seek of it, After Leadership
offers a uniquely critical and creative collection that
will inspire students, scholars and leadership
educators to reconsider their understanding and
practice of leadership.

Rethinking Leadership
The world’s foremost business thinkers explore
organizations can be redesigned to survive and thrive
in tomorrow’s hypercompetitive global environment.

Rethinking Collection Development and
Management
This collection of thought-provoking essays by
visionary and innovative library practitioners covers
theory, research, and best practices in collection
development, examining how it has evolved,
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identifying how some librarians are creatively
responding to these changes, and predicting what is
coming next. • Provides an up-to-date professional
guide that complements traditional collection
management texts • Identifies current trends and
paradigm shifts in collection development and
management • Illustrates best practices for emerging
trends in collection development • Features
contributions from innovative, informed, and visionary
experts in the field

Rethinking Leadership in a Complex,
Multicultural, and Global Environment
This important book on Land Education offers critical
analysis of the paths forward for education on
Indigenous land. This analysis discusses the necessity
of centring historical and current contexts of
colonization in education on and in relation to land. In
addition, contributors explore the intersections of
environmentalism and Indigenous rights, in part
inspired by the realisation that the specifics of
geography and community matter for how
environmental education can be engaged. This edited
volume suggests how place-based pedagogies can
respond to issues of colonialism and Indigenous
sovereignty. Through dynamic new empirical and
conceptual studies, international contributors
examine settler colonialism, Indigenous cosmologies,
Indigenous land rights, and language as key aspects
of Land Education. The book invites readers to rethink
'pedagogies of place' from various Indigenous,
postcolonial, and decolonizing perspectives. This book
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was originally published as a special issue of
Environmental Education Research.

Leadership of Historically Black Colleges
and Universities
Leadership, corporate responsibility and management
ethics underline the human centered paradigm in the
complex world of today. One major issue in
management is impact on people. This book relates to
the outcomes of human interaction within and beyond
the borders of an organization. It discusses what
motivates moral behavior at the individual and the
collective levels, how morality is engrained in markets
and how it is deployed in business processes and
stakeholder relations. The book shows that human
centered management is built and consolidated in
four complementary dimensions: ethical, social,
economic and institutional. It emphasizes that moral
managers and moral markets are essential for
business sustainability. Rethinking Leadership covers
ethics development from its origin to help managers
understand and confront the 21st century's increasing
challenges and disruptions. Its clear narrative and
cogent examples bridge scholars and practitioners,
with distinctive examples on how to implement
human centered management and how to teach the
subject to executives. The author has 30 years of
business experience in developed and developing
countries and 20 years in academia in the US and in
Europe, which provides solid background to
effectively and affectively discuss the topic from the
multiple angles.
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Rethinking Public Service Delivery
Your Students, My Students, Our
Students
In this important book, education expert Kim Marshall
shows how to break away from the typical and often
ineffective evaluation approaches in which principals
use infrequent classroom visits or rely on
standardized test scores to assess a teacher's
performance. Marshall proposes a broader framework
for supervision and evaluation that enlists teachers in
improving the performance of all students.
Emphasizing trust-building and teamwork, Marshall's
innovative, four-part framework shifts the focus from
periodically evaluating teaching to continuously
analyzing learning. This book offers school principals
a guide for implementing Marshall's framework and
shows how to make frequent, informal classroom
visits followed by candid feedback to each teacher;
work with teacher teams to plan thoughtful
curriculum units rather than focusing on individual
lessons; get teachers as teams involved in low-stakes
analysis of interim assessment results to fine-tune
their teaching and help struggling students; and use
compact rubrics for summative teacher evaluation.
This vital resource also includes extensive tools and
advice for managing time as well as ideas for using
supervision and evaluation practices to foster teacher
professional development.

Rethinking Educational Leadership
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Grading systems often reward on-time task
completion and penalize disorganization and bad
behavior. Despite our best intentions, grades seem to
reflect student compliance more than student
learning and engagement. In the process, we
inadvertently subvert the learning process. After
careful research and years of experiences with
grading as a teacher and a parent, Cathy Vatterott
examines and debunks traditional practices and
policies of grading in K–12 schools. She offers a new
paradigm for standards-based grading that focuses on
student mastery of content and gives concrete
examples from elementary, middle, and high schools.
Rethinking Grading will show all educators how
standards-based grading can authentically reflect
student progress and learning—and significantly
improve both teaching and learning. Cathy Vatterott
is an education professor and researcher at the
University of Missouri-St. Louis, a former middle
school teacher and principal, and a parent of a college
graduate. She has learned from her workshops that
"grading continues to be the most contentious part . .
. conjuring up the most intense emotions and heated
disagreements." Vatterott is also the author of the
book Rethinking Homework: Best Practices That
Support Diverse Needs.

Value-added Leadership
John West-Burnham offers a radical critique of
prevailing models of leadership in education,
particularly models of school leadership, notably the
British view of headship. For almost a generation,
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school leadership has been focused on the concept of
improvement, within a policy context of improvement
and a prevailing culture rooted in incremental
adjustment rather than a fundamental reappraisal.
Transformation is a particularly evocative concept; it
is one of those words that it is almost impossible to
raise objections to. However, as is so often the case
with such words, its power is often proportionate to
the ambiguity with which it is used. In the context of a
discussion about transforming schools three broad
categories of usage might be identified:
transformation as improved performance,
transformation as the achievement of optimum
effectiveness and transformation as profound change.
It is in this latter respect that the book will offer an
alternative model of leadership. Transformation is not
about improving output or efficiency; it is not about
incremental improvement or optimising organizational
effectiveness. Transformation is rather about the
profound change of every component of the
organization following a fundamental
reconceptualisation of its purpose and nature.
Transformation is a process that ensures that an
organization is appropriate to the context in which it
operates. Transformation is about questioning the
very nature of the school as an organization and the
nature of organizations. The distinctive nature of this
book is that it will focus on leadership attitudes,
values and personal qualities (the elusive and
intangible elements of leadership) rather than simply
reworking the traditional blend of knowledge, skills
and experience. Central to the book will be the notion
of the personal ‘mind map' - the model of leadership
that determines personal behaviour. The book will
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focus on helping leaders review and reconceptualise
their personal mindscapes. The book will have a
strongly practical focus and is designed to be a
resource for school leaders who find that their work is
increasingly moving beyond traditional boundaries
into areas for which there are few precedents and
only limited resources.

Rethinking Educational Leadership
Your Students, My Students, Our Students explores
the hard truths of current special education practice
and outlines five essential disruptions to the status
quo. Authors Lee Ann Jung, Nancy Frey, Douglas
Fisher, and Julie Kroener show you how to - Establish
a school culture that champions equity and inclusion.
- Rethink the long-standing structure of least
restrictive environment and the resulting service
delivery. - Leverage the strengths of all educators to
provide appropriate support and challenge. Collaborate on the delivery of instruction and
intervention. - Honor the aspirations of each student
and plan accordingly. To realize authentic and
equitable inclusion, we must relentlessly and
collectively pursue change. This book—written not for
"special educators" or "general educators" but for all
educators—addresses the challenges, maps out the
solutions, and provides tools and inspiration for the
work ahead. Real-life examples of empowerment and
success illustrate just what's possible when educators
commit to the belief that every student belongs to all
of us and all students deserve learning experiences
that will equip them to live full and rewarding lives.
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