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Dual Careers
The Effectsof Labor Market Experience, Job Seniority, and Job
Mobility on Wage Growth
With the introduction of more aggressive policing, prosecution, and sentencing
since the late 1970s, the number of Americans in prison has increased
dramatically. While many have credited these “get tough” policies with lowering
violent crime rates, we are only just beginning to understand the broader costs of
mass incarceration. In Barriers to Reentry? experts on labor markets and the
criminal justice system investigate how imprisonment affects ex-offenders’
employment prospects, and how the challenge of finding work after prison affects
the likelihood that they will break the law again and return to prison. The authors
examine the intersection of imprisonment and employment from many vantage
points, including employer surveys, interviews with former prisoners, and state
data on prison employment programs and post-incarceration employment rates. Exprisoners face many obstacles to re-entering the job market—from employers’
fears of negligent hiring lawsuits to the lost opportunities for acquiring work
experience while incarcerated. In a study of former prisoners, Becky Pettit and
Christopher Lyons find that employment among this group was actually higher
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immediately after their release than before they were incarcerated, but that over
time their employment rate dropped to their pre-imprisonment levels. Exploring
the demand side of the equation, Harry Holzer, Steven Raphael, and Michael Stoll
report on their survey of employers in Los Angeles about the hiring of former
criminals, in which they find strong evidence of pervasive hiring discrimination
against ex-prisoners. Devah Pager finds similar evidence of employer
discrimination in an experiment in which Milwaukee employers were presented
with applications for otherwise comparable jobseekers, some of whom had criminal
records and some of whom did not. Such findings are particularly troubling in light
of research by Steven Raphael and David Weiman which shows that ex-criminals
are more likely to violate parole if they are unemployed. In a concluding chapter,
Bruce Western warns that prison is becoming the norm for too many inner-city
minority males; by preventing access to the labor market, mass incarceration is
exacerbating inequality. Western argues that, ultimately, the most successful
policies are those that keep young men out of prison in the first place. Promoting
social justice and reducing recidivism both demand greater efforts to reintegrate
former prisoners into the workforce. Barriers to Reentry? cogently underscores one
of the major social costs of incarceration, and builds a compelling case for
rethinking the way our country rehabilitates criminals.

The Labour Market Experience of Higher Education Graduates
Over the Last Decade
This book is a concerted attempt by economists to investigate and offer remedies
for some of the difficulties associated with an ageing labor market.

Handbook of Hisp Culture-Sociology
The Microeconomic Analysis of the Household and the Labour
Market, 1880-1939
Women's earnings are a fraction of male's earnings in several African countries. It
is tempting to conclude that this wage gap is a sign of discrimination against
women in the labor market. Yet this book uses new datasets to show that the gap
is not simply the result of discrimination in the labor markets, but rather the result
of multiple factors, including access to education and credit, cultural values and
household duties, and, above all, labor market conditions. It shows that gender
disparities grow when economies are not functioning well and labor markets are
tiny. More than the effect of discrimination, it seems that job rationing causes
those with better human capital and those with more power in the household
usually the men to take the few jobs that are available. It is hardly surprising, then,
that in a region where only a fraction of the labor force finds jobs in the formal
sector, gender disparities in earnings are so high. The book further documents that
firm-level and sector characteristics are additional powerful factors in explaining
the gender disparities in the labor market. As the causes are not simple, neither
are the solutions; multifaceted strategies are needed. By providing environments
that support economic growth and, more importantly, job creation, as well as by
promoting equal access for women to education and rethinking the attitudes that
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limit what women may achieve, governments in the region will substantially
improve the well-being of all their peoples. 'Gender Disparities in Africa's Labor
Market' helps to fill the knowledge gap and identify the links between gender
disparities and poverty reduction. The work was implemented in collaboration with
a range of poverty and labor market studies to maximize its usefulness for policy
dialogue in specific countries. This book will be of interest to policy makers,
students, academics, gender experts, and all those interested in gender issues and
development.

The Dynamics of Labour Market Segmentation
Dual Careers
After the collapse of the Soviet Union in 1989, Soviet Jews emigrated in large
numbers to Israel. Over the next ten years, Israel absorbed approximately 900,000
immigrants from the former Soviet Union, an influx that equaled about twenty
percent of the Israeli population. Most of these new immigrants of working age
were college-educated and highly skilled. Once in Israel, they were eligible for a
generous package of benefits, including housing subsidies, Hebrew language
training, and vocational education. This episode provides a natural experiment for
testing the consequences of a large immigration inflow of skilled workers. This
book provides a detailed analysis of the gradual process of occupational upgrading
of immigrants and the associated rise in their wages. Based on their analysis, the
authors conclude that even a very large and unanticipated wave of immigration
can be integrated within the local labor market without any significant long-term
adverse economic effect on natives. The small effect on wages and employment of
natives is explained by the capital inflows into Israel and the gradual entry of
immigrants into high-skill jobs as they invest in local human capital. An important
contribution of the book to the immigration literature is the formulation and
estimation of stochastic dynamic models that combine job search with investment
in human capital and the analysis of alternative government policies within this
framework.

The Labor Market Experience of 14-21 Years-olds
This volume brings together a massive body of much-needed research information
on a problem of crucial importance to labor economists, policy makers, and society
in general: unemployment among the young. The thirteen studies detail the
ambiguity and inadequacy of our present standard statistics as applied to youth
employment, point out the error in many commonly accepted views, and show that
many critically important aspects of this problem are not adequately understood.
These studies also supply a significant amount of raw data, furnish a platform for
further research and theoretical work in labor economics, and direct attention to
promising avenues for future programs.

The Youth Labor Market Problem
The Dynamics of Labour Market Segmentation is a collection of different papers
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about the importance of differentiation between groups of workers and the
development of employer strategies for controlling the labor process in the market.
The book is divided into five parts. Part I discusses the nature of segmentation,
duality, the internal labor market, internationalization, and discrimination. Part II
tackles the industrial transformation and the evolution of dual labor markets and
the paternalism and labor market segmentation theory, and Part III deals with
topics such as entrepreneurial strategies of adjustment and internal labor markets;
artisan production and economic growth; and outwork and segmented labor
markets. Part IV covers the construction of women as second-class workers and
the social reproduction and the basic structure of the labor market; Part V explores
the labor market segmentation and the business cycle and the relationship
between employment and output. The text is recommended for entrepreneurs who
wish to understand the labor market as well as social scientists who would like to
know the implications of the labor market segmentation not only for the
marketplace but also for society as a whole.

The Labor Market Experience of Workers with Disabilities
Despite the resumption of economic growth in most Latin America and Caribbean
(LAC) countries since the late 1980s, improvements on the
employment/unemployment front fave been sluggish at best, with a few notable
exceptions. In many countries, renewed growth in LAC in the 1990s has so far
failed to generate adequate new jobs in place of those lost during the adjustment ,
and to restore wages to precrisis levels. After a number of years of relatively high
economic growth, the employment outlook in many countries remains worrisome.
In those countries where unemployment rates appear to be low, often as a result of
how they are measured, the concern is the low quality and renumeration levels of
available jobs.

NLS Handbook
The Labor Market Experiences of Separated Workers
Skilled technical occupationsâ€"defined as occupations that require a high level of
knowledge in a technical domain but do not require a bachelor's degree for
entryâ€"are a key component of the U.S. economy. In response to globalization
and advances in science and technology, American firms are demanding workers
with greater proficiency in literacy and numeracy, as well as strong interpersonal,
technical, and problem-solving skills. However, employer surveys and industry and
government reports have raised concerns that the nation may not have an
adequate supply of skilled technical workers to achieve its competitiveness and
economic growth objectives. In response to the broader need for policy information
and advice, Building America's Skilled Technical Workforce examines the coverage,
effectiveness, flexibility, and coordination of the policies and various programs that
prepare Americans for skilled technical jobs. This report provides action-oriented
recommendations for improving the American system of technical education,
training, and certification.
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The Market Experience
This paper studies the returns to seniority, the returns to experience, and the
effects of seniority and experience at the time of a quit or layoff on changes in the
job match specific component of wages. We show that these returns are not
identified in widely used regression models that relate the wage changes of
stayers, quits, and layoffs to tenure and experience. We deal with the identification
of problems in two ways. First, we obtain theoretical bounds on key unidentified
parameters using a simple model of wages and mobility. Second, we check the
implications of assumptions about the linear tenure slope for the estimates of the
returns to tenure, experience, and the effect of tenure on job match gains. We
have three main empirical findings. First, there is a large return to general labor
market experience that is independent of job shopping. Second, the return to
tenure is probably above the Altonji and Shakotko's (1987) estimate but far below
OLS estimates. Third, quits results in substantial job match gains for inexperienced
workers. Layoffs are associated with the substantial job match losses for workers
who have been on the job for over a year.

Ageing and the Labor Market in Japan
Assessment of the Labor Market Experiences of CETA-trained
Solar Workers
The 20th Century has been marked by enormous change in terms of how we define
race. In large part, we have thrown out the antiquated notions of the 1800s, giving
way to a more realistic, sociocultural view of the world. The United States is,
perhaps more than any other industrialized country, distinguished by the size and
diversity of its racial and ethnic minority populations. Current trends promise that
these features will endure. Fifty years from now, there will most likely be no single
majority group in the United States. How will we fare as a nation when race-based
issues such as immigration, job opportunities, and affirmative action are already so
contentious today? In America Becoming, leading scholars and commentators
explore past and current trends among African Americans, Hispanics, Asian
Americans, and Native Americans in the context of a white majority. This volume
presents the most up-to-date findings and analysis on racial and social dynamics,
with recommendations for ongoing research. It examines compelling issues in the
field of race relations, including: Race and ethnicity in criminal justice.
Demographic and social trends for Hispanics, Asian Americans, and Native
Americans. Trends in minority-owned businesses. Wealth, welfare, and racial
stratification. Residential segregation and the meaning of "neighborhood."
Disparities in educational test scores among races and ethnicities. Health and
development for minority children, adolescents, and adults. Race and ethnicity in
the labor market, including the role of minorities in America's military. Immigration
and the dynamics of race and ethnicity. The changing meaning of race. Changing
racial attitudes. This collection of papers, compiled and edited by distinguished
leaders in the behavioral and social sciences, represents the most current
literature in the field. Volume 1 covers demographic trends, immigration, racial
attitudes, and the geography of opportunity. Volume 2 deals with the criminal
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justice system, the labor market, welfare, and health trends, Both books will be of
great interest to educators, scholars, researchers, students, social scientists, and
policymakers.

Labor Market Experience of Engineers During Periods of
Changing Demand
Dual Careers
This semiannual report - a product of the Office of the Chief Economist for the Latin
America and Caribbean (LAC) Region of the World Bank - examines in detail the
most significant changes experienced by labor markets in LAC countries between
the 1990s and the 2000s, and provides an overview of the economic outlook for
the LAC region in the coming months. Chapter 1 starts by briefly analyzing the
sources of external risks for LAC and describes the economic prospects for the
region. Chapter 2 studies how the recent decade of high growth, increased
macroeconomic stability and great improvements in the social agenda was
accompanied by a rapid transformation of labor markets in LAC. In particular, it
documents the forces behind the sharp decline in wage inequality and studies the
consequences of disinflation for labor market adjustments.

The Early Labor Force Experience of College Students and Their
Post-college Success
This book looks at the impacts of the Asian economic crisis on the labor market,
examining how various countries respondedIt identifies the labour policy reforms
needed in areas of unemployment benefit, active labour market programs, support
for vulnerable groups and social dialogue.

The Pre-retirement Years
Are immigrants squeezing Americans out of the work force? Or is competition wth
foreign products imported by the United States an even greater danger to those
employed in some industries? How do wages and unions fare in foreign-owned
firms? And are the media's claims about the number of illegal immigrants
misleading? Prompted by the growing internationalization of the U.S. labor market
since the 1970s, contributors to Immigration, Trade, and the Labor Market provide
an innovative and comprehensive analysis of the labor market impact of the
international movements of people, goods, and capital. Their provocative findings
are brought into perspective by studies of two other major immigrant-recipient
countries, Canada and Australia. The differing experiences of each nation stress
the degree to which labor market institutions and economic policies can condition
the effect of immigration and trade on economic outcomes Contributors trace the
flow of immigrants by comparing the labor market and migration behavior of
individual immigrants, explore the effects of immigration on wages and
employment by comparing the composition of the work force in local labor
markets, and analyze the impact of trade on labor markets in different industries. A
unique data set was developed especially for this study—ranging from an effort to
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link exports/imports with wages and employment in manufacturing industries, to a
survey of illegal Mexican immigrants in the San Diego area—which will prove
enormously valuable for future research.

Assessing the Impact of Education and Marriage on Labor
Market Exit Decisions of Women
This open access book examines the economic, social, and psychological
consequences of manufacturing plant closure at the individual level. Using an
original data set of over 1,200 workers from Switzerland who lost their
manufacturing jobs after the financial crisis of 2008, the author analyzes the
determinants of reemployment, the sector of reemployment, and the change in
wages over a two year period. In addition, coverage also explores how plant
closure affects the social relationship between a displaced worker and his or her
significant other, which includes a discussion of the coping strategies on the
household level as well as how changes in a worker's social and occupational life
affects overall satisfaction. Readers will discover that the burden of structural
change disproportionately falls on the shoulders of workers aged 55 and older who
often face substantial barriers when trying to return to employment. A larger
portion of this group experience long-term unemployment and those who do
manage to find a new job often suffer disproportionate wage loss. This result is
intriguing in the context of the current demographic change and contradicts the
common assumption that young and low-qualified individuals are at greatest risk of
unemployment. Advanced age—and not low education—appears to be the primary
obstacle to workers finding job satisfaction after being laid off because of market
conditions.

Gender Disparities in Africa's Labor Market
With the passing of Clifford Collier Clogg at the age of 45 on May 7th 1995, the
world lost a talented sociologist, demographer, and statistician all at once. In
addition to being a considerable talent in each of these three disciplines, and
perhaps more importantly, Cliff was the type of person who brought to gether
diverse elements and scholars from all three. Cliff was also a consum mate mentor,
nurturing ideas and students and always striving to bring out the best in both.
Perhaps nothing illustrates the stature, impact, and respect others held for Cliff
more than the fact that never before-and never since has an individual been
honored at the time of his death with ceremonies from the national associations of
all three of these disciplines. The purpose of this book is to introduce to a broad
constituency of social scientists and their students some of the basic ideas in the
study of the labor force that Cliff and his colleagues had grappled with. At the time
of Cliff's death, he was perhaps better known for his methodological contributions
to sociology and demography than he was for his substantive contributions to the
study of social stratification and the labor force. Our goal is to highlight Cliff's
substantive contributions to sociology and demography by telling the cumulative
story of his research and adding updated analysis that advances the story beyond
the early 1980s to the mid-1990s.

East Asian Labor Markets and the Economic Crisis
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Analiza, entre otros, el trabajo de las mujeres, de los niños y de los emigrantes.

Immigration, Trade, and the Labor Market
The Plight of Older Workers
Divergent Paths
Young Workers, Globalization and the Labor Market
Labor Market Reform and Job Creation
Technological Change and Women's Work Experience
Robert Lane offers evidence that the major premises of market economics are
mistaken.

America Becoming
The promise of upward mobility—the notion that everyone has the chance to get
ahead—is one of this country's most cherished ideals, a hallmark of the American
Dream. But in today's volatile labor market, the tradition of upward mobility for all
may be a thing of the past. In a competitive world of deregulated markets and
demanding shareholders, many firms that once offered the opportunity for
advancement to workers have remade themselves as leaner enterprises with more
flexible work forces. Divergent Paths examines the prospects for upward mobility
of workers in this changed economic landscape. Based on an innovative
comparison of the fortunes of two generations of young, white men over the
course of their careers, Divergent Paths documents the divide between the
upwardly mobile and the growing numbers of workers caught in the low-wage trap.
The first generation entered the labor market in the late 1960s, a time of
prosperity and stability in the U.S. labor market, while the second generation
started work in the early 1980s, just as the new labor market was being born amid
recession, deregulation, and the weakening of organized labor. Tracking both sets
of workers over time, the authors show that the new labor market is more volatile
and less forgiving than the labor market of the 1960s and 1970s. Jobs are less
stable, and the penalties for failing to find a steady employer are more severe for
most workers. At the top of the job pyramid, the new nomads—highly credentialed,
well-connected workers—regard each short-term project as a springboard to a
better-paying position, while at the bottom, a growing number of retail workers,
data entry clerks, and telemarketers, are consigned to a succession of low-paying,
dead-end jobs. While many commentators dismiss public anxieties about job
insecurity as overblown, Divergent Paths carefully documents hidden trends in
today's job market which confirm many of the public's fears. Despite the
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celebrated job market of recent years, the authors show that the old labor market
of the 1960s and 1970s propelled more workers up the earnings ladder than does
today's labor market. Divergent Paths concludes with a discussion of policy
strategies, such as regional partnerships linking corporate, union, government, and
community resources, which may help repair the career paths that once made
upward mobility a realistic ambition for all American workers.

Building America's Skilled Technical Workforce
This book is a provocative analysis of the nature of the relation between women
and paid work in both modernizing and industrial countries. It explores the
variables that shape the relationship: demographic factors, the social and cultural
context, and the direction of economic development.

Dual careers
Underpinned by the fact that the globalization process and the subsequent
increased level of market uncertainty have paved the way for employment
flexibility in modern societies, this book examines the labor market chances of
young adults in the US and in ten European societies over the past three decades.
As young adults represent a very vulnerable labor market group, flexible and
insecure employment tends to be pronounced especially at labor market entry. The
contributors therefore explore which groups of young adults are especially affected
by increasing employment insecurities.

Analyzing the Labor Force
Women have made huge advances relative to men in the labor force, occupational
status, and educational attainment, but women continue to earn less than men.
While the gender pay gap has narrowed, a substantial gap remains. Sex
Discrimination in the Labor Market examines sources of this pay disparity and the
factors that contribute to this gap. Whether sex discrimination plays a role in the
gender pay gap is a topic of considerable debate. Many researchers question the
role of discrimination and attribute the residual pay gap to gender differences in
preferences, especially with respect to balancing work with family responsibilities.
Sex Discrimination in the Labor Market shows that sex discrimination contributes
to the unexplained gender pay gap, which is consistent with high profile sex
discrimination litigation suggesting continuing bias in the labor market on the basis
of sex.

Labor Market Experience of Unemployment Insurance
Exhaustees
Individuals and Families in Transition
Women's Work And Women's Lives
Page 9/11

Access Free The Labor Market Experience Of Workers With Disabilities The
Ada And Beyond
Sex Discrimination in the Labor Market
Women in the Labor Force
The Labor Market Story Behind Latin America’s Transformation
A critical evaluation of the literature on the impact of technological change on
women's work from the neoclassical, institutional, and feminist theoretical
perspectives.

Immigration and Labor Market Mobility in Israel, 1990-2009
Barriers to Reentry?
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